‘

Village of Haines Junction
Regular Council Meeting
7:00 p.m. September 19, 2018
Council Chambers
AGENDA

1.

CailtoOrder

2.

Acknowledgement of CAFN Territory

3.

Adoption of Agenda

4.

Adoption of Minutes

a.

Special Council meeting minutes September 5, 2018

b.

Council minutes for 2018-12-18

5.

Hearing of Delegations

6.

Public Hearings of Bylaws

7.

Questions on Agenda Items

8.

Passage of Bylaws and Policies

a.
b.
c.
9.

Third reading of Bylaw #337-18, a Bylaw to provide for a Code of Conduct of Elected Officials and
Members of Boards, Bodies and Entities created by Council
First reading of Bylaw #338-18, a Bylaw to provide for a Council Remuneration Bylaw
Second reading of Bylaw #338-18, a Bylaw to provide for a Council Remuneration Bylaw

Staff Reports and Recommendations

10. Committee Reports and Recommendations
11. Approval of Accounts Payable

a.

Municipal Accounts Payable to September 19, 2018

12. Business Arising (New and Unfinished)
13. Information and Correspondence

a.
b.
c.

Draft Yukon Tourism Development Strategy for review and feedback request from Jeanie Dendys,
Minister of Tourism and Culture
Correspondence from Kelly Eby Director Property Assessment and Taxation Branch re: Property
Assessment Highlights for 2019 Taxation Year
Correspondence from Pauline Frost, Minister of Environment re: Review of Animal Protection and
Control Legislation in Yukon

14. Community
15. Other
16. Council Reports and Question Period
17. In Camera
18. Adjournment
Next Regular Council Meeting is October 10, 2018, at 7:00 p.m. in Council Chambers.

VILLAGE OF HAINES JUNCTION
BYLAW # 337-18
A Bylaw to provide for a Code of Conduct of Elected Officials and Members of Boards, Bodies, and
Entities created by Council.
WHEREAS Council for the Village of Haines Junction deem it necessary to implement a Code ot Conduct;
NOW THEREFORE, The Council for the Municipality of the Village of Haines Junction, in open meeting
duly assembled, enacts AS FOLLOWS;
ENACTMENT
This bylaw shall come into force and effect on the final passage thereof.
READINGS
Read a first time on the

22d

Read a second time on the

day of August, 2018.

12th

day of September, 2018.

Read a third time and adopted on the

Michael Riseborough, Mayor

19th

day of September, 2018.

Cathy Clarke, CAO
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Preamble
The Code of Conduct is one component, in the Village of Haines Junction’s effort to create an even plane
for outlining professional conduct expectations. This Code is meant to regulate the professional conduct
of interactions between the Mayor, Council, Staff, and the Public in a way to preserve, protect, and
maintain the dignity and reputation of the Village of Haines Junction and the elected office of the
Corporation.
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1 Short Title
This Bylaw may be referred to as the Code of Conduct Bylaw.

1.1

2 Severability
2.1 II a portion of this bylaw is held invalid by a Court of competent jurisdiction, then the invalid
portion along with any sub-clause is deemed to be severed and the remaining sections of this bylaw
is deemed to have been adopted and remains in effect.

3

Purpose and Principles

3.1 The role of Council is to provide good governance. The Council for the Village of Haines Junction has
direct responsibilities for municipal services to the residents of the Village.
3.2 The role of Council is to:
3.2.1

Represent the community as a whole and to consider the health, well-being, and interest of the
community first in all deliberations;

3.2.2

Develop and regularly evaluate municipal policies, programs and services to ensure the
community is receiving the best value and return on investment made

3.2.3

Ensure that administrative policies, best practices, and comprehensive procedures are in place
in the municipality to implement the direction and will of Council;

3.2.4

Ensure the accountability and transparency of the operations of the municipality, including
activities of Council and Senior Management;

3.2.5

Maintain the financial health, viability, and integrity of the municipality; and

3.2.6

Preserve and protect the integrity of the elected office each Member occupies.

3.3 As an elected Officer of the Corporation of the Municipality of Haines Junction, each Member has a
fiduciary duty to dispense their duties of office fairly, legally, and in the collective interest of the
residents of Haines Junction.

4 Core Municipal Values
4.1 Service to the Community:
4.1.1

To always put service excellence to the community first above service to self; and
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4.2 Trust:
4.2.1

Each other;

4.2.2

That every Member of Council, municipal boards, bodies, or entities, Staff, and the public all
share a common interest to maintain a healthy community; and

4.2.3

That every member of the municipality and community is doing their best to advance the
interest of the municipality.

4.3 Respect:

4.3.1

The role of Council, Councillors and the Mayor, Staff, and the Public; and

4.3.2

The processes in place which guides the governance of the municipality;

4.3.3

The freedom of thought, expression, and the right to hold different views and opinions of each
person while simultaneously recognizing that the way a person expresses their thoughts and
views should not negatively impact others.
—

4.4 Integrity:

4.4.1

To always maintain strong moral and ethical principles and standards;

4,4.2

To be truthful, honest, and sincere in all dealings;

4.4.3

To be transparent, i.e. forth-coming, sharing of pertinent information or material which may
have a material impact on decisions or discussions, with and between Council, Staff, and the
Public;

4.4.4

To be accountable to Council, Staff, and the Public (and vice versa) for decisions made. This
includes accepting ownership and to be held responsible both praises and criticism for decisions
made.

5

Definitions

5.1 “Adequate Notice” shall mean no less than one week and where one week’s notice is not
possible, as soon as possible.
—

5.2 “Complainant”
5.3 “Council”
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—

—

shall mean a person who initiated a complaint in accordance with this bylaw

shall mean the Council of the Village of Haines Junction.

5.4 “Fiduciary Duty” shall mean to be in a privileged position of being entrusted with the public’s
confidence and being accountable to the highest degree of ethical and moral standing.
—

5.5 “Member” shall mean a Member of Council of the Village of Haines Junction and/or a Member of
a board, body, or entity created by the Council of the Village of Haines Junction. For clarity, where
specified in this document, the meaning is only limited to the specified group and where not
specified, the meaning applies to both groups.
—

5.6 “Monetarily Affect”

—

shall mean to have benefited from a matter directly or indirectly through:

5.6.1

A corporation in which the person is a shareholder, director, or officer;

5.6.2

A society in which the person is a member, officer, or employee; or

5.6.3

A partnership or firm of which the person is a member.

5.7 “Natural Justice” shall mean to encapsulate the principle of procedural fairness and not be
concerned wit the correctness of the decision. Natural Justice also includes the following
requirements:
—

5.7.1

The provision of adequate notice to both the Complainant and Subject of an investigation of the
nature of the proceedings, and of the issue to be decided;

5.7.2

Disclosure of the nature of the case, all evidence in the possession of the Village which may be
used against a Subject of an investigation, depending on the nature of the case. Where there is a
reasonable fear that the Complainant may be Subjected to reprisal by the Subject of a complaint
or where confidentiality is deemed necessary so as to protect the integrity of the investigation,
the Village of Haines Junction shall be under no obligation to release the identity of the
Complainant prior to the conclusion of the investigation;

5.7.3

The Complainant and Subject of a complaint must be provided with an opportunity to present
one case to whatever evidence they wish to be considered prior to the conclusion of the case.
Submissions shall not be limited to oral format but shall include written submissions as well;

5.7.4

The Complainant and Subject of a complaint must be immediately informed of any evidence in
the Village’s possession in the course of an investigation and be provided with an opportunity to
respond to any evidence in a timely manner;

5.7.5

The Village of Haines Junction is bound to consider all pertinent evidence, material, and
information brought forward by the Complainant or Subject of an investigation;

5.7.6

The Complainant and Subject of an investigation must be informed of when it would be
appropriate to consult a Counsel or be informed of their right to Counsel when warranted;
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5.7.7

All parties are entitled to an impartial decision free from bias;

5.7.8

The parties are entitled to a decision in a reasonable amount of time so as to not cause
prejudice towards the Complainant or Subject of an investigation which may breach the
principle of procedural fairness;

5.7.9

The Complainant and Subject of an investigation are entitled to be provided with reasons for a
decision.

5.8 “Officer” shall mean a person who is the holder of an elected office on the Council for the
Corporation of the Village of Haines Junction or a person who is appointed with the title Officer by
the Council.
—

5.9 “Subject” shall mean in the context of the complaint provisions of this bylaw, the person who a
complaint was made against.
—

6 Application
6.1 This Code of Conduct applies to all current Members of Council include the Mayor and any Member
of a board, body or entity created by Council. For clarity, in limited circumstances where specified
in this bylaw, the applicable provisions shall apply to former Members of Council as well.
6.2 A Member of Council or a board, body, or entity created by Council shall:
6.2.1 Observe and comply with every provision of this Code, where applicable, as well as all other
policies and procedures adopted or established by Council affecting the Member acting in their
capacity as a Member;
6.2.2 Respect the integrity of the Code and inquiries and investigations conducted pursuant to it; and
6.2.3 Co-operate in every way possible in securing compliance with the application and enforcement of
the Code.
6.3 No member shall:
6.3.1 Undertake any or take steps to undertake any reprisal or threaten reprisal against a Complainant
or any other person for providing relevant information to facilitate an investigation of a complaint;
or
6.3.2 Obstruct or attempt to obstruct any other municipal official involved in applying or furthering the
objectives or requirements of this Code, in carrying out such responsibilities, or pursing any such
objectives.
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6.4 All Members are required to sign the attestation document appended to this Code and return it to
the Office of the Chief Administrative Officer within thirty (30) calendar days of assuming office or
within one (1) week of this Code coming into effect, whichever comes first.

7 Gift and Personal Benefits
7.1 No Member shall accept a fee, advance, gift, or personal benefit that is connected directly or
indirectly with the performance of their duties of office, unless permitted by the exceptions listed
below:
7.1.1 Compensation authorized by law;
7.1.2 Such gifts or benefits normally accompany the responsibilities of office and are received as an
incident of protocol or social obligation;
7.1.3 Services provided without compensation by persons volunteering their time;
7.1.4 A suitable memento of a function honouring the member;
7.1.5 Food, lodging, transportation, entertainment, and other supports provided specific to a situation
where the Member is either speaking or attending in an official capacity;
7.1.6 Food and beverages consumed at an event, if:
7.1.6.lAttendance serves a legitimate business purpose;
7.1.6.2 The total value of what the Member benefited from is reasonable and the invitation is
infrequent.

8 Access to Information and Confidentiality
8.1 Confidential information includes any information in the possession of or received in confidence by
the Municipality or Member while carrying out their duties of office or role.
8.2 No member shall disclose or release by any mean during and after their term of office or conclusion
of their role, any confidential information acquired by virtue of their office or role, in either oral or
written form, except when required by law or authorized by Council to do so.
8.3 No member shall use confidential information gained by virtue of their office or role with the
municipality for personal or private gain, or for the gain of relatives or any person or corporation.
8.4 As outlined in the Village’s Procedure Bylaw, all matters discussed “in-camera” shall remain
confidential. No member shall disclose the content of any such matter, or the substance of
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deliberations of the “in-camera” meeting until, Council discusses the matter at a meeting that is
open to the public or releases the information to the public.
8.5 For clarity, sections 8.2 through to 8.4 shall apply during and after a person completes their term of
office.
8.6 All Members shall:
8.6.1 Only be entitled to have access to information in the possession of the Village that is relevant to
matters before Council or any board, body, or entity created by Council within the municipality.
For clarity, Members shall only be able to access information when there is a bona-fide connection
between the information and the matter being discussed or considered.
8.6.2 Request information through the Office of the Chief Administrative Officer for the Village, who will
be responsible for gathering the requested information or causing the information to be gathered
and remitting it to the Member who made the initial request.

9

Use of Village Property, Services, and other Resources

9.1 The Chief Administrative Officer as the Head ot the Village’s Administration (and other staff as
delegated by the Chief Administrative Officer) is the only Officer of the Corporation of the Village of
Haines Junction that is authorized to direct the day to day uses and operations of the Village assets.
9.2 Members shall only use the Village’s property or assets for activities relevant to their roles as a
Member of Council and shall not obtain any personal financial gain or advantage from the use of
the said property or asset.

10 Improper Use of Influence
10.1 No Member shall use their status as a Member of Council to improperly influence the actions or
decisions of Staff or any other person to the private advantage of the Member or their family,
friends, or associates.
10.2 For clarity, it is the responsibility of all Members to promote the priority of municipal interests over
and above individual interests and to refrain from seeking to influence decision for personal gains.

11 Conflict of Interest
11.1 Each Member of Council is required by law to take steps to guard against having a pecuniary
interest(s) in the business being discussed and decided by Council. According to Section 193 of the
Municipal Act, Yukon 2002, a Member of Council has a pecuniary interest if:
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11.1.1 A matter being discussed or decided by Council could monetarily affect a Member of Council or
an employer of the Member of Council;
11.1.2 A Member of Council knows or ought to have known that a matter could monetarily affect a
member of their family.
11.2 While a Member of a board, body, or entity created by Council may not be bound by Territorial Law
in regard to conflict of interest, for the purposes of consistency, the following sections applies:
11.2.1 A member of a board, body or entity created by Council shall have a pecuniary interest if:
11.2.1.1 A matter being discussed or decided by that board, body, or entity could monetarily affect a
Member or an employer of the Member;
11.2.1.2 A member knows or ought to have known that a matter could monetarily affect a member of
their family.
11.3 When a Member has a pecuniary interest in a matter that is to be considered at a Council meeting
or at a meeting held by a board, body, or entity created by Council, the Member shall:
11.3.1 Not vote on any questions relating to the matter in question;
11.3.2 If present, declare to the Council or board, body, or entity created by Council the general nature
of the pecuniary interest prior to any consideration of that matter;
11.3.3 Refrain from participating in any discussions of the matter; and
11.3.4 Withdraw from the meeting at or during the time that matter is being considered or voted on;

12 Respectful Interactions with Councillors, Staff, Entities of Council, and the
Public
12.1 A Member shall at all times conduct themselves with propriety, decency, respect and civility, and
with the understanding that all members of the public, other Members, and staff are to be treated
with dignity, courtesy, and empathy. All members further recognize that each Member is a
representative of the Village and are responsible for conducting themselves with the highest
degree of professionalism and decorum so as to not jeopardize the integrity of the office or role
they occupy.
12.2 Each Member of Council shall, without exception, conduct themselves in accordance with the
Village’s Procedure Bylaw during any meetings and in a manner that demonstrates fairness, due
process, and respect for differences of opinion, perspectives, and views. Each member shall while
dispensing their duties, consistently demonstrate fairness, due process, and an intention to work
together for the common good and furtherance of the public interest.
9IPage

12.3 Each Member of a board, body, or entity created by Council shall, without exception, conduct
themselves in accordance with the Terms of Reference set by Council. If the Terms of Reference is
silent on respectful interactions, the following general principles shall apply:
12.3.1 During any meetings Members shall demonstrates fairness, due process, and respect for
differences of opinion, perspectives, and views; and
12.3.2 Each member shall, while dispensing their duties, consistently demonstrate fairness, due
process, and an intention to work together for the common good and furtherance of the public
interest.

13 Municipal Staff Relations
13.1 All Members shall recognize and respect all staff, their efforts in providing professional and
objective services and support to Council and the Village while remaining neutral.
13.2 No Member shall:
13.2.1 Maliciously or falsely call into question the professional or ethical reputation of any staff
member;
13.2.2 Compel staff to engage in partisan political activities, or Subject staff to threat or discrimination
for refusing to engage in such activities; or
13.2.3 Use their authority, role, or influence to threaten, intimidate, or coerce staff, or otherwise
attempt to, or improperly interfere with the lawful exercise of the duties of staff.

14 Harassment
14.1 No member shall harass any other member, any staff, or any member of the public.
14.2 Any complaint of harassment involving a member shall be referred to the Chief Administrative
Officer and the complaint will be dealt with in accordance with Section 20 Complaint Process.
—

15 Respecting the Decision-Making process
15.lThe Council of the Village of Haines Junction is the legislative body accountable to residents of the
community and responsible for stewarding the municipality in the provision of services. The
decision-making process as outlined in the Village’s Procedure Bylaw is meant to support a process
whereby each Member of Council can bring forward issues, correspondence, secondary and
supporting material for debate and consideration by Council.

10
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15.2 Each Council Member affirms that Council is the only entity that has the authority for all decisionmaking at the municipality.
15.3 No Member of Council shall:
15.3.1 Purport to speak on behalf of Council while expressing views without the approval of Council;
15.3.2 Purport to prejudice or bind Council’s future decision; and
15.3.3 Provide unilateral direction to Staff without the approval of Council;
15.4 All Members of Council recognize that once Council makes a decision, individual Councillors and the
Mayor, must respect the decision and shall not directly or indirectly attempt to undermine said
decision of Council.

16 Respecting the Village’s Bylaws and Policies
16.1 No Member shall use the influence of their office or role for any purpose other than for the lawful
exercise of their official duties and for municipal purposes.
16.2 A member shall:
16.2.1 Encourage the public, perspective contractors, and others to abide by the Village’s bylaws and
policies including this code; and
16.2.2 Accurately communicate the public decision of Council or of a board, body, or entity created by
Council, even if they disagree with the majority decision and by doing so, affirm the respect and
integrity of the decision-making process.

17 Communicating on behalf of the Municipality
17.1 Each Member is responsible for promoting public confidence by respecting established processes
for communicating with the public. For clarity, each Member of Council and not a member of a
board, body, or entity created by Council, is also responsible for regularly reviewing current
processes for communicating and finding new ways to keep the public informed of municipal
operations and to maintain the public’s confidence.
17.2 Each Member shall:
17.2.1 Defer and redirect any communication pertaining to municipal operations to the Chief
Administrative Officer of the Village;
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17.2.2 Coordinate among themselves as Council or a board, body, or entity created by Council and
appoint a spokesperson to speak on behalf of the group. For clarity, unless otherwise decided by a
Resolution of Council, the default spokesperson for Council shall be the Mayor.

18 Communicating Publicly without Council’s Approval
18.1

While recognizing the importance of engaging the public online or otherwise, Members of
Council, Boards, Bodies, and Entities created by Council are cautioned of the potential impacts of
engaging without the knowledge and support of Council.

18.2

If a Member chooses to speak publicly on a Subject matter that was not brought before Council,
the Member must state, prior to communicating their view on the matter, that they are not
speaking on behalf of Council or the Village of Haines Junction. The Member must also state the
capacity with which they speak for or on behalf, for example, themselves as a resident, on behalf
or another organization or entity.

19 Personal Political Activities & Advocacy
19.1 No Member shall use the Village’s resources for any type of personal political activities while
occupying elected office unless said activities are being done in the interest of the Village and is
sanctioned by Council.

20 Complaint Process
20.1 For clarity, the jurisdiction of the Chief Administrative Officer to investigate a matter internally
resides only on the basis of alleged violation of this Code or other municipal policies where said
policy provides the authority for the Chief Administrative Officer to be able to conduct an
investigation.
20.2 The complaint and subsequent handling of any review or investigation of allegations must be done
within the confines of the principle of “Natural Justice” as defined within this bylaw.
20.3 A complaint that a Member has contravened the Code may be initiated by any person, any
Member, or by Council as follows:
20.3.1 A complaint shall be made in the form attached as Appendix B and is to be sent directly to the
Chief Administrative Officer by mail, email, fax, or courier;
20.3.2 A complaint shall be made in writing and must be signed and dated by the Complainant who
shall be an identifiable individual (complaints may not be submitted by any group, organization, or
corporation);
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20.3.3 The alleged violation shall have taken place within sixty (60) calendar days of filing the complaint
with the Chief Administrative Officer;
20.3.4 A complaint shall include:
20.3.4.1 A detailed explanation of the situation or circumstances giving rise to the complaint, with
specific reference to the sections of the Code believed to have been violated;
20.3.4.2 Any evidence in support of the allegation; and
20.3.4.3 Any witness in support of the allegation must be identified.
20.3.5 The Chief Administrative Officer shall undertake an initial review of a complaint that has been
filed and shall determine whether the matter relates to non-compliance with the Code or other
policies applying to the Member.
20.3.6 If the Chief Administrative Officer believes there may have been a violation of the Code, the
Chief Administrative Officer must then decide if an investigation is required. The Chief
Administrative Officer shall do one of two things depending on the circumstances and nature of
the complaint.
20.3.6.1 If the complaint relates to an allegation(s) of a criminal nature consistent with Territorial Law
and or the Criminal Code of Canada, the Chief Administrative Officer shall immediately refer
the matter to the local Police Service for investigation and inform the Complainant that pursuit
of such allegation(s) must be made through the local Police Service.
20.3.6.2 If the complaint relates to an allegation of a matter that is consistent with the violation of a
Municipal Policy such as this Code; then, the Chief Administrative Officer shall appoint an
investigator to investigate the matter.
20.4 The Chief Administrative Officer in deciding who to appoint to investigate the matter, shall, based
on their professional judgement and depending on the nature of the complaint, appoint an
investigator from the following list with the goal of limiting the potential for reprisal, the potential
for undue influence or interference, or to reduce the potential of a perception of bias in the
investigatory process:
20.4.1.1.1

The Chief Administrative Officer;

20.4.1.1.2

Another municipal employee in an excluded job classification;

A third party, non-municipal person or entity, example Community Advisor
20.4.1.1.3
Community Services; or
20.4.1.1.4
13
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—

Ministry of

Or joint team of investigators from a combination of the 20.4.1.1.1 to 20.4.1.1.3.

20.5 All Members shall fully cooperate with the investigation process;
20.6 At the conclusion of the investigation, the investigator(s) shall provide a report of their
investigatory findings to the Council and recommendation for remedy, should a remedy be
required. The report shall provide clear basis for the findings and rationale for any sanction or
remedy being recommended.
20.7 The Member or Subject of the investigation and potential sanction or remedy shall be provided
with a copy of the report and recommended sanction or remedy, if any, and provided with an
opportunity to comment, written or otherwise, on the proposed findings and sanctions or remedy.
20.8 Council shall, within 15 calendar days of receiving the report or at the next Council Meeting, review
and discuss the report in camera. For clarity, if a Council Member is the Subject of the investigation,
this Member shall declare a conflict of interest, recuse themselves from the discussions and
deliberation of the matterand remove themselves from the room.
20.9 When Council is in a position to decide the remedy of a Subject of a substantiated complaint and
where there is evidence of impartiality or a significant concern of impartiality, contrary to the
principles of Natural Justice, Council may recuse itself from making a decision on the remedy to
impose. In such circumstances, Council may by a majority vote, adopt the full or part
recommendation(s) of remedy noted the investigator(s), if any is provided. If no recommended
remedy is provided, Council reserves the right to add this component to the scope of the
investigator.

21 Penalties
21.1 Upon receipt of a final report and the recommendations of the investigator(s), Council may by
resolution, impose one or a combination of the following penalties where it was determined by the
investigation that a violation of the Code occurred and where Council has chosen to not implement
section 20.9:
21.1.1 Order the parties to take part in an independent alternative dispute resolution process, if
multiple parties are involved, which may include a mediator;
21.1.2 Reprimand the Member; or
21.1.3 Dock the remuneration paid to the Member in respect of their services as a Member for up to
$300.00.
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Appendix A

—

Attestation Document

(Print Name) certify and affirm, that I have read and
understood this document and agree to abide by its terms. I understand that I may approach the Chief
Administrative Officer for guidance and advice on the interpretation of its provisions to prospective
decisions that I might make.
I

With my signature, as a Member of Council, I confirm that I have read, understood, and accept this Code
of Conduct.

(Signature)

(Date)

FOR OFFICE USE ONLY
TO BE COMPLETED ONCE RECEIVED
CHIEF ADMINISTRATIVE OFFICER
DATE RECIEVED
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Appendix B

—

Code of Conduct Complaint Form

All complaints will be handled objectively, fairly, and with confidentiality so as to preserve and protect
the process and the parties involved in the process. The Complainant and Subject of the complaint shall
not, at any time, discuss the matter or details of the complaint, findings, or remedies, with any person
other than with those directly involved.
Application Information;
Last Name:

First Name:

Street # & Name:

Town/City:

Postal Code:

Phone #:

Email Address:

Date:

Alleged Violator:

Details of Alleged Contravention:

Date of alleged contravention:
Names and contact information of any witnesses to alleged contravention (if any):

Specific section of the Code of Conduct allegedly contravened:
Detailed factual description of alleged contravention (be as specific and thorough as possible)

16
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FOR OFFICE USE ONLY
Received by

Date Received:

Reviewed by:

Date Reviewed:

Name & contact details of appointed Investigator:
Comments/Notes:

17
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Department
Coin order

Description

24734

Bell Mobility Inc.

14.71

Amount
Recycle Centre
Cell
Cell
Cell
Cell
Cell

Municipal Accounts Payable to September 19, 2018

Public Works
Landfill
Water and Sewer
Legislative
GST

freight on Kubota tractor with mowers

4,466.90

1,171.85

309.46

Public Works

first Md/CPR for Rob McPhie

$

50.00

S

$
5,250.00

Arena

CO2

Transfer

S
150.00

Water and Sewer

Transfer

Blu’s Northern Logistics Inc.
S

652.05

IT and SCADA Support

$

2,852.85

-

-

-

-

monitoring

September 3,

Recreation Grant*

Heating fuel August 2018
Gas and diesel August 2018

2018

Pool
Public Works

OC? Photo Contest Winner Everyday People

-

Administration

Blade for tractor

-

-

-

-

201$

201$

2018

2018

August
August
August

August

August 2018

-

Public Works

Cleaning
Cleaning
Cleaning
Cleaning
Cleaning

-

Public Works
Fire Department
Convention Centre
Administration
Mezzanine

OCP Photo Contest Winner Things Unique

-

-

Administration

Conflict Resolution training

-

Public Works

Landfill and Recycle Landfill

-

24735

Check Safety Services Ltd.
$
3,770.47

Water and Sewer

The Treble Makers fiddle Club

28.25

24736

Jacobs Industries Limited
$

141.75

Recreation Grant

Galvanized wire

35.00

24737

J. Gibson Env. Consulting
$

625.00

Landfill

OCP Photo Contest Winner Outdoors and Overall

i8;.5o

2473$

Opus International Consultants
$

176.40

Administration
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Yukon
September 14, 2018
Mayor Michael Riseborough
Box 5339
Haines Junction, Yukon
YOB 1LO

Dear MayQrRiseborough,
have valued the participation of your community in the Yukon Tourism Development
Strategy enGagement held earlier this year. I am excited to report that the draft Yukon
Tourism Development Strategy is now ready for review and teedback.
A total of 55 engagement sessions, which included meetings with First Nation
governments, development corporations and Citizens, along with 115 online surveys and
10 stakeholder submissions, resulted in over 12000 comments received. You can read a
\Vhat V\ic
o k:mn1’v Report that outlines the core values and ideas Yukoners put
forward, along with indivdual ommur’D;s.
Guided by a steering committee of 15 representatives who represent governments, First
Nations, tourism sta<eholders and the arts and cLilture community, the draft strategy lays
out a 10-year vision for Yukon to be a vibrant, sustainable component of Yukon’s economy
and society for the benefit of generations to come. The vision is guided by eight core
values, identifies three goals to measure our success, and includes four pillars that outline
23 strategic actions that will be developed and implemented to brng this vision to life.
Your feedback on the draft strategy is critical to ensure that this is a vision for tourism in
which all Yukoners can see themselves in. This feedback will feed into a final
recommended strategy from the steering committee which is expected this fall.

I invite you to provide your comments on the attached draft strategy to Carleen Kerr at
Carleen.Kerr@gov.yk.ca by September 30, 2018. If you have any questions, please do not
hesitate to contact Carleen at 867-332-2624 or via email. I recognize these timelines are
tight, but we want to adopt a final strategy this fall so that we can begin working together
on the strategic actions that will help us realize our vision.
An updated strategy is a priority for this government because it will support sustainable,
diversified growth that balances economic development with environmental, community
and cultural values. By aligning our efforts and working together, we can support a bold
new vision for the future of Yukon tourism.
Once again, thank you for your participation and I look forward to your valuable input in
shaping the new Yukon Tourism Development Strategy.

Sincerely,

Jeanie Dendys
Minister of Tourism and Culture

YUKON TOURISM
DEVELOPMENT STRATEGY
Sustainable Tourism. Our Path. Our Future.
2018 2028
-

Draft 4
DeadIne for feedback September 30, 2018

Carleen Kerr
Cadeen.kerr@gavyk.ca

Sustainable Tourism. Our Path. Our Future.
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Sustainable Tourism. Our Path. Our Future.

At the request of the Government of Yukon, tourism industry representatives, Yukon First
Nations stakeholders, municipalities and cultural organizations were brought together to form a steering
committee to provide strategic advice to the Minister of Tourism and Culture on the development of a
multi-year, goal oriented tourism development strategy. Our direction was to develop a strategy for
Yukon, a vision for tourism in which all Yukoners could see themselves.
Together, we oversaw the Department of Tourism and Culture’s largest ever public engagement.
Through a series of community engagements and an online platform, tourism stakeholders, Yukon First
Nation governments and citizens, municipalities, development corporations, the arts and culture
communities and the public shared their thoughts on how to sustainably grow tourism. This transparent
process ensured that the wealth of feedback we received informed the results of our work and that the
strategy is accountable to Yukoners.
Tourism provides Yukon with sustainable, diversified growth that balances economic
development with environmental, community and cultural values. Our tourism industry is strong, stable
and mature. We have the opportunity to work together to take it to a higher level. The time is right to
align our efforts, and work together to create a bold new vision for the future of Yukon tourism.
Working together, we will embrace sustainability and align ourselves with leaders in the field
who are shepherding a new and better way forward around the globe. Gone are the days where
jurisdictions chase increased visitation at all cost

—

we will provide visitors with reasons to stay longer

and spend more, and give Yukoners more reasons to vacation right here at home.
We will strive to find the balance between welcoming tourism development and supporting
economic growth, while also enjoying and protecting our natural environment, and celebrating Yukon’s
authentic cultures, heritage and identity, and our Klondike Gold Rush legacy. Sustainability will be our
guiding principle as we chart this new path forward, and the value we return to when the path becomes
unclear.
Yukon First Nations’ knowledge, values and cultures are the foundation of Yukon’s identity.
Sustainable tourism development will support reconciliation and Chapter 22 of the Umbrella Final
Agreement by providing Yukon First Nations opportunities to participate in the economy. Together, we
will work to share and celebrate Yukon’s rich and diverse heritage in a meaningful and authentic way.
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Building strong, healthy communities will be at the heart of our work. We will ensure the
benefits of tourism exist beyond our capital city and include any community that wishes to pursue
tourism development.
lnclusivity will be the cornerstone of our shared journey forward, because none of us can
succeed alone. Now is the time to encourage and welcome all stakeholders to join us on this journey.
Together we will nurture our longstanding partnerships, build and strengthen new relationships, and
explore innovative approaches that support this essential and vibrant industry.
Yukoners will join together and lead the way forward with a new vision for sustainable tourism
in the territory. Our journey will be uniquely Yukon

—

a distinct vision for our future that recognizes the

challenges and triumphs of the past, and more importantly, the promise of a stronger future. A future
that can only be achieved by working together.
Sincerely,
The Yukon Tourism Development Strategy Steering Committee

31

Page

Sustainable Tourism. Our Path. Our Future.
Vision

Our vision is for tourism to be a vibrant, sustainable component of Yukon’s economy and
society for the benefit offuture generations.
This ten-year adaptive strategy lays out the goals, values and strategic actions to realize this
vision. To become a leading sustainable tourism destination, we must foster the conditions for a thriving
tourism economy, sustainably develop tourism in a manner that balances economic, social and
environmental values, and bolster support for the industry by aligning our efforts with the core values of
Yukoners. Four connected pillars outline the strategic actions that will be developed and implemented
to bring this vision to life. While each goal, value and pillar is important in and of itself, the strength of
this strategy and the success by which it will be measured, is in the ability to ensure they are
interconnected and pursued in balance.

4IPage

Sustainable Tourism. Our Path. Our Future.
Goals

Thriving tourism economy: A thriving tourism economy provides opportunities for Yukon businesses to
succeed and grow, which benefits Yukoners through stable, year-round employment.
Double revenue to Yukon businesses attributable to tourism to $525 million. Prioritizing

•

revenues will foster the conditions to advance Yukon as a year-round tourism destination.
Leveraging and expanding existing seasonal and community capacity, while also developing new
visitor experiences will support increased revenues, lead to higher employment, and strengthen
the sector.

Sustainable tourism development: Sustainable tourism development ensures the balance between
economic, social and environmental values.
•

Establish a sustainable tourism development framework. Becoming a leader in sustainable
tourism development will ensure that tourism growth supports healthy communities and
ensures tourism benefits Yukoners for generations to come.

Support for tourism: Resident support for tourism is an essential element of a strong and successful
sector.
•

Ensure at least 80% of Yukoners have a positive attitude about tourism. Measuring Yukoner
support for the industry will ensure that sustainable tourism growth aligns with Yukoners’ core
values. Strong support for the industry will lead to outstanding visitor experiences.
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Core values

Loving Yukon

—

Yukoners are proud to call the territory home. We are proud of what makes us

unique and are eager to share it with the world. We value the wilderness, our vibrant communities and
our way of life, and want to ensure that it is preserved for generations to come.

Encouraging a thriving tourism sector

—

Yukoners recognize that tourism plays an important

role in growing and strengthening our economy. Businesses and organizations of all sizes support our
communities, and provide benefits that extend well beyond employment.

Preserving and enjoying our natural environment

—

Yukoners love being in the outdoors and

value the vast expanses of the pristine wilderness. Our natural environment must be appropriately
managed so that visitors and residents can explore our wild and dynamic landscapes without detracting
from them. Our wilderness is our strength and a fundamental part of who we are.

Honouring our heritage

—

Yukoners are proud of our living culture that honours Indigenous

knowledge, traditions and values, commemorates our mining and Klondike Gold Rush legacy and
celebrates our rich and diverse culture and natural environment. Our heritage forms a part of what
draws visitors to Yukon, and we will be respectful in how heritage is integrated into the tourism
industry.

Celebrating our cultural diversity

—

People from all over the world have chosen to call Yukon

home. This cultural diversity strengthens our territory and makes Yukon a warm and welcoming place.

Building healthy communities

—

Yukoners appreciate that our communities are truly unique and

believe they should be celebrated. Tourism can play an important role in developing our communities
through job creation, strengthening community services and supporting infrastructure that benefits
everyone. We want to ensure this is done in a way that allows our communities to retain their authentic
identity and character while benefiting from tourism development.
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Developing partnerships

—

Tourism touches us all, so we must work together to harness the

opportunities and benefits that tourism provides. Every tourism operator, stakeholder, government,
community, citizen and resident brings their own unique viewpoint to the discussion and that must be
encouraged and valued for our mutual success.

Fostering innovation

—

Yukoners value creative solutions and action. There is excitement in the

industry and across the territory about the opportunities tourism can provide, and Yukoners want to see
a bold vision for the future supported by the innovative and creative solutions that will help get us
there.
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Four pillars for success

Creating the foundation for generational change; For Yukon to realize its true potential as a
sustainable year-round tourism destination, a number of actions must be taken. With a
stronger governance model, infrastructure to improve access to and around Yukon, and
decision-making frameworks to enable the industry to move forward, Yukon will create a
foundation for success that will be felt for generations to come.

Action plans:
1.

Governance
o

Destination Management Organization

—

a public/private partnership: The

Government of Yukon should get out of the business of doing business and change its
governance structure. Through engagement, a Crown Corporation will be established to
ensure the new Destination Management Organization is more adaptable to the
dynamic nature of the tourism business environment, and fosters greater alignment and
partnerships with industry.
o

One Government approach to tourism: The Government of Yukon should develop a

whole of government approach to tourism and create one window for tourism industry
partners to access government services in a streamlined and efficient manner. This
client-focused model will support a thriving tourism industry and make it easier to do
business in Yukon.

2.

Infrastructure
o

Roads and communities: Safe, reliable roads and community infrastructure are

extremely important to visitors navigating Yukon. Maintain current assets while
exploring opportunities for new and improved infrastructure such as pull outs,
viewpoints, waste management, wireless technology and connectivity.
o

Signage: Improve signage to better support businesses, communities and visitor
experiences across the territory. Work in partnership to incorporate Traditional
Territories, languages and local artistry into signage.
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o

Airport facilities: Convenient and affordable air access is critical to the success of any
destination. While leveraging Air North, Yukon’s Airline, as a competitive advantage and
working with other local, national and international carriers, ensure airport facilities
support air access from key markets to Yukon, and provide access to remote
experiences.

o

Wilderness and heritage assets: Better manage access and improve infrastructure to
Yukon’s trails, lakes, rivers, historic sites and heritage resources in a way that is
respectful, sustainable and safe.

3.

Decision-making frameworks
o

Establish a sustainable tourism development framework: Work with global leaders to
identify metrics that measure the link between tourism growth and healthy
communities. This will better quantify the impact tourism has on Yukon and identify
opportunities to strengthen its benefits to Yukoners.

o

Improve regulatory framework: Review legislation, regulations and policies to ensure
they are clear and fair, and provide better tools to enable the sustainable growth and
development of the industry (ex: availability of land for development).

o

Evidence-based data for decision making: Establish a solid foundation for research and
timely, accurate, reliable, relevant, transparent and accessible data to develop baseline
metrics and performance measures to inform decision making for business and industry
development.
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Outstanding visitor experiences: The development of outstanding visitor experiences,
coupled with leveraging and expanding existing seasonal and community capacity, will create
the conditions for Yukon to become a premier year-round destination. These customercentric experiences will attract tomorrow’s visitor, while maintaining and celebrating Yukon’s
authentic cultures, identity, and communities.

Action plans:
1.

Making it easier to do business
o

Align and leverage financing opportunities to support tourism development: Review
financial programs, incentives and supports to ensure they align with, and support, the
strategy.

o

Recruitment, retention and training: Support industry access to a skilled and
experienced workforce by ensuring there are programs for training and development, as
well as attraction and retention, and to infrastructure that supports the labour market
such as transportation and housing.

o

Support the development and implementation of industry standards: Support industry
led-service and accommodation sector standards that will improve the quality of visitor
experiences.

2.

Experience development
o

Wilderness tourism: Pursue opportunities for new and enhanced wilderness
experiences that discover Yukon’s wild and dynamic landscapes.

o

Arts, culture and heritage experiences: Pursue opportunities for new and enhanced,
authentic arts, culture and heritage experiences that deepen visitor experience,
including the Klondike Gold Rush, francophone culture and diverse communities of new
Canadians.

o

Sport tourism: Encourage hosting more sporting events in Yukon, focusing on the
shoulder and winter seasons and communities where capacity exists.

o

Meetings and conferences: Promote Yukon as a destination for meetings and
conferences, focusing on the shoulder and winter seasons.

10
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o

Events and festivals: Support the development of shoulder and winter season festivals
and events that enhance visitor experience.

o

Culinary tourism: Pursue opportunities for culinary tourism to support outstanding
visitor experiences.

o

Niche and emerging markets: Support the development of niche and emerging markets
to strengthen the role they play in bolstering the shoulder and winter seasons.

o

Community visitor experiences: Support the development of visitor experiences in
communities that want to sustainably grow tourism in their region.

O

Vibrant First Nations history and culture: Yukon is home to fourteen First Nations, each with
their own rich history, culture and traditions. Supporting the development of Indigenous
tourism can provide opportunities for Yukon First Nations to share and celebrate their stories
in a meaningful and authentic way.

Action plans:
1.

Yukon First Nations tourism summit: Host an event to bring together Yukon First Nations,
development corporations, Yukon First Nation Culture and Tourism Association and the
Indigenous Tourism Association of Canada to discuss how to work together to support First
Nations tourism development in Yukon.

2.

Establish Yukon as a premier destination for Indigenous tourism experiences: Support new and
enhanced visitor experiences and awareness for Yukon First Nations tourism, including the
opportunity for better alignment of cultural and visitor information centres.

11
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Sharing Yukon’s story: Promote authentic experiences in a market-driven, consumer-centric

manner that aligns with the values of Vukoners.

Action plans:
1.

Market Yukon as a year-round tourism destination: Promote Yukon as a year-round tourism

destination by highlighting the unique assets that differentiate the destination from others and
maximizes available capacity in the shoulder and winter season.
2.

Explore opportunities for in-destination marketing: Develop and leverage opportunities to
encourage resident travel within the territory.

12
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Next steps

The strategy is a living document and will be reviewed regularly to ensure that it remains relevant
and takes into account the evolving nature of the industry. Implementation and review of the strategy
will require ongoing engagement with stakeholders.
Over the life of this strategy, all action plans will be developed and implemented to support the
vision, goals and values laid out in this document. The Government of Yukon will act as a convener and
bring together partners to advance priority actions that support the vision. Partners will work together
to establish the objectives, deliverables, financing mechanisms and performance metrics to achieve the
goals of the action plan.
The steering committee has identified six priority action plans in the short term, as follows.
However, this does not preclude work from beginning on other action plans.
a public/private partnership

•

Destination Management Organization

•

One Government approach to tourism

•

Establish Yukon as a premier destination for Indigenous tourism experiences

•

Signage

•

Market Yukon as a year-round destination

•

Recruitment, retention and training

—
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Appendix A

Action plans

Action plan Template
Describe the objective

Action plan

Goal

——

Describe how this will support the goals of the strategy

Core Value

Describe how this aligns with the core values of Yukoners

Definable actIons

Identify objectives and deliverables

Lead Par net

Identify the lead

PartnershIps

Identify partners and define their roles and responsibilities

Timeline

Provide a timeline for milestones and deliverables

Resources

Identify human and financial resources required
Define roles and responsibilities

Performance metiis

Identify data and targets to measure success

•DeftnitIns

Define key terms
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Yukon
September 12, 2018
Cathy Clarke
Chief Administrative Officer
The Village of Haines Junction
Box 5339
Haines Junction, Yukon YOB 1LO

eS

Dear Ms. Clarke,
RE: 2018 Property Assessment Highlights for 2019 Taxation Year
In an effort to assist municipalities in planning we are providing information related to our re
assessment activities for the 2018 assessment year. We conduct a general re assessment every
2 years. One year we work in rural Yukon (all property outside municipal boundaries) the next
within municipalities. A re-assessment is an updating and review of property inventory and the
value of buildings and land in Yukon.
Additional property assessment information is available at
http:f/viw.community.y,.
The Property Assessment & Taxation Branch is completing a general reassessment in rural
Yukon for 2018 for use in the 2019 taxation year.
As a result, your municipality will not see across the board value changes this year. You will see
value changes related to what we refer to as growth items. Some examples are new land, new
construction, additions, deletions, alterations, and renovations.
Detailed assessment changes will be shown on the Preliminary Assessment Roll that you
receive in November
If you have any questions regarding this information, please contact me at 867 667 5234 or
Respectfully,
.,

._s-_,

Kelly Eby
Director
Property Assessment & Taxation Branch

i(ikon

Office of the Minister
Box 2703, Whilehorse Yukon Y1A 2C6

September 11, 201$
SEP 1
Michael Riseborough, Mayor
Village of Haines Junction
Box 5339
Haines Junction, ‘(F YOB 1LO

iii

V1llag J
°“

RE: REViEW OF ANIMAL PROTECTION AND CONTROL LEGISLATION IN YUKON
Dear Michael Riseborough,
The Government of Yukon is reviewing the Territory’s legislation that addresses the control and
protection of domestic animals. Many Yukon communities have raised concerns to me regarding the
risk to public safety that packs of stray dogs pose. In addition, we also need stronger tools for
responding to domestic animals that have escaped into the wild.
We want to hear from Yukoners as we develop a new law that will replace the Animal Protection Act
and Dog Act. We have identified six main areas for dialogue:
1.
2.
3.
4.
5.
6.

the responsibility of individuals to control animals that they own, such as dogs and cats;
new standards for animal protection and welfare;
how to control domestic animals that have become feral (living wild);
operational requirements for animal organizations like rescues, kennels, and mushers;
control of exotic pets: and
enforcement of animal protection and control laws.

We want to explore these areas by meeting with community members so that we can develop a legal
framework that will be relevant across Yukon, not Just in Whitehorse. We will also be offering an online
survey to gather views. This information will help us develop some possible solutions that we will bring
back for discussion in the second phase of engagement.
The attached document provides some information on the six discussion areas listed above, and
includes questions that will be available in the online survey, This background material will help
guide, but not limit, our discussions. If there are additional issues related to animal protection and
control, we would like to hear about these as well. We will share a summary of the information we
gather through the survey and community meetings with all municipal and First Nations
governments.
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Data will be summarized so that individuals cannot be identified, but will allow local governments to
see what issues have been identified in their respective communities. We hope this will support all
governments in Yukon working together to effectively address animal protection and control.
We would like to hear from you on if and how you would like to engage on these issues. Environment
staff are available and motivated to work with you and community officials to host a meeting in your
community to hear your citizens’ views. If possible, we would like to meet in September or October of
2018. If it would be more convenient for your community, we are happy to host a meeting in
conjunction with other events happening in your community. If you would like a meeting in your
community, we would appreciate your advice on event design and logistics.
Please contact the Animal Health Unit at (867) 667-600 or animaIhealth(nov.yk.ca for any
questions about this legislative review, public engagement, or to provide written feedback.
Mahsi,
—Th/i
Pauline Frost
Minister of Environment
Enclosure: Discussion document

C

Review of Animal
Protection and Control
Framework in Yukon
Discussion Document & Survey Questions

September 2018

Introduction
Animal protection and control in Yukon
Domestic animals are important to Yukoners. The Yukon government supports animal owners to be
responsible stewards of domestic animals both livestock and companion animals. The main laws
that support animal protection and control in Yukon are:
-

•

The Animal Protection Act protects the welfare of companion animals and livestock. It sets
out some responsibilities of owners and allows for an Animal Protection Officer or the
RCMP to intervene to seize abandoned animals or animals subject to cruelty or abuse.

•

The Dog Act includes some provisions for the welfare of owned dogs, but mostly relates to
the control of dogs. The Act prohibits dogs from running at large anywhere in Yukon when
those dogs are acting aggressively or are in heat. Regulations under the Act set out areas in
Yukon where dogs are not permitted to roam at large.

•

The Pounds Act governs the control of livestock, requiring that livestock owners contain
their animals.

•

The Criminal Code of Canada applies across the country and includes some animal
protection provisions, such as prohibitions against training animals to fight.

•

The Wildlife Act includes some provisions restricting the import of exotic animals into
Yukon, and regulations under the Act also govern game farming in Yukon and some aspects
of how the Yukon Wildlife Preserve operates.

The purpose of this engagement
We are open to talking about any issues related to the protection and control of domestic animals in
Yukon. However, there are a few things that we know we need to talk about because we have heard
concerns from individuals, organizations, First Nations, and Yukon communities. Although we know
what some of the issues are that need to be discussed, we want to give everyone a chance to
provide their input, identify concerns they have, and gather feedback on the goals and values that
should guide the legislative framework. After gathering this feedback, we plan to return to the
public and other stakeholders to discuss potential solutions to those concerns in more detail.

The scope of this legislative review
We will consider all feedback we receive as part of this review, whether related to an issue
identified in the survey or an issue we haven’t considered yet. At this time, we are only considering
changes to the Dog Act and the Animal Protection Act, which are the main pieces of legislation in
Yukon for the protection and control of domestic animals other than livestock.
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At this stage, we would like to talk about:
1. the control of domestic animals;
2. animal welfare and the protection of domestic animals;
3. the control of feral animals;
4. a framework for keeping exotic animals as pets;
5. the operation of animal-related organizations including businesses such as mushers and
kennels, and non-profit organizations such as animal rescue groups;
6. values to guide the approach to enforcing animal control and protection laws in Yukon; and
7. any other issues raised by the public or other stakeholders during this engagement.
Why is this the scope of the review?

o

The above issues are the main areas of concern we have been hearing about over the past
several years from members of the public, animal organizations, Yukon communities, and
First Nations governments.

o

The Pounds Act was amended in 2017 and considered public input at that time respecting
the control of livestock in Yukon. We are not intending to duplicate those discussions.

o

The Government of Yukon does not have the ability to amend the Criminal Code of Canada,
as this is federal legislation that applies across the country.

o

Any changes to regulations under the Wildlife Act are proposed through a public
engagement process coordinated by the Yukon fish and Wildlife Management Board. Any
feedback relating to the Wildlife Act regulations (e.g., relating to exotic pets), would inform
future proposals through the existing consultation processes for those regulations.

o

Nuisance caused by individual domestic animals (such as barking dogs) is not a focus of this
engagement. The focus of the animal protection program is on protecting public safety and
animal welfare. Nuisance is addressed by many municipal bylaws in Yukon, and we do not
want to duplicate the role of municipalities. While many communities do not have bylaw
enforcement, Yukon government does not intend at this time to take a role in addressing
nuisance complaints related to individual companion animals. We are prepared to discuss
nuisance issues arising from the operation of animal organizations, such as rescues.

Collection of information
We recognize that a one-size-fits-all approach will not work in Yukon. We are asking some basic
questions to help build a better picture of how animal control and protection issues are different for
different communities, which will help us design a flexible approach reflecting all of Yukon’s
communities. Demographic information is collected to build a picture of how these issues may have
2

different levels of impact on different age or gender groups. The information collected here will not
identify you personally all information will be combined and analyzed together. Any comments
you make in this survey will not be attributed to you, and your feedback will remain anonymous.
Your participation in this survey is entirely voluntary. You may withdraw at any time, and you may
decline to answer any question. Thank you for sharing your thoughts!
—

Part 1: Control of domestic animals
Most complaints to the Yukon government Animal Protection Officer, including requests from the
RCMP, relate to uncontrolled dogs. These include dogs that are off their owner’s property and have
threatened or attacked peop’e or other animals.
There is currently no Yukon-wide law preventing dogs from roaming at large. Yukon’s Dog Act
prohibits dogs from running at large in specific, regulated areas (mostly municipalities and
surrounding areas) or if they are dangerous or in heat. It is challenging to establish the dangerous
nature of a dog unless an officer witnesses aggressive action. The current law also creates situations
where it is an offense for a dog to be ‘at large’ in some areas of a community, but not in others.
Some municipal governments have animal control bylaws, but unincorporated communities rely on
the RCMP and Yukon government’s Animal Protection Officer to enforce territorial laws.
1. Do you think that any of these issues are relevant in your community? [check all that
apply]
U Uncontrolled dogs in my community pose a safety risk to me
U Uncontrolled dogs pose a safety risk to other members in my community
O Uncontrolled dogs pose a risk to other domestic anima’s in my community
0 Uncontrolled dogs are increasing the number of dogs in my community
U Uncontrolled cats are increasing the number of cats in my community
0 Uncontrolled cats are having a negative impact on wildlife in my community
2. Are there any other issues related to the control of owned animals in your community?

3. Do you want there to be a requirement for all animal owners in your community to keep
their animals under control at all times?
o Yes
o No
o Don’t know
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4. Do you see any of the below as responsibilities of individual animal owners? [check alt
that apply]
U spaying or neutering their pet
U leashing dogs when off their property
El confining dogs to their property (e.g. fence, dog run, leash, etc.)
El being liable for any damages caused by their animals when they escape confinement
El confining domestic cats so that they do not impact local wildlife
El other
5. Are there any other thoughts you would like to share about animal control in your
community or what animal control laws in Yukon should address?

Part 2: Animal protection
Yukon’s Animal Protection Act makes it illegal for someone to cause or permit an animal in their
care to be in distress. Distress is defined as:
a) being in need of proper care, food, shelter, or water;
b) being injured, sick or in pain or suffering;
c) being abused or subject to unnecessary hardship, privation, or neglect; or
d) suffering from a lack of veterinary treatment.
Generally accepted practices of animal management, husbandry, or slaughter are an exception if
they are carried out in a humane manner. There are currently no regulations in Yukon that further
define that list, such as by specifying what would be considered hardship, privation, or neglect.
While domestic animals are property under the law, they are being given increased protection in
many provinces as legislation is modernized. This includes recognizing that animals are sentient
beings with social needs in addition to their physical needs.
1. Do you think that any of these issues are relevant in your community?[check all that apply]
El Animals in my community do not receive appropriate care from their owners
El Too many animals in my community are abandoned
El Abandoned animals in my community are suffering (lack of food, water, shelter, care, etc)
U People perceive a need to periodically round up or cull unowned animals
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2. Are there any other issues related to animal welfare in your community?

3. Do you support a shift in the legal status of animals away from being recognized only as
property and towards recognizing animals as sentient, conscious beings?
a Yes
o No
a Don’t know
4. Would you support expanding current animal protection legislation to address any of the
following? [check all that apply]
E Prohibiting inhumane means of killing animals (e.g, slaughter of livestock without stunning,
drowning, abandoning animals to the elements]
Requiring veterinarians to report suspected abuse of animals
Prohibiting training animals to fight
E Have specific standards of care for sled dogs higher than the standard for pet dogs
E Prohibiting cosmetic alteration of companion animals when not medically required (e.g., ear
cropping and tail docking of dogs, declawing cats]
5. Are there any other areas where you would like to see animal protection laws expanded?

6. Are any of the below barriers to accessing veterinary treatment relevant in your
community? [check all that apply]
D No veterinarian serves my area
LI To access a veterinarian means significant travel barriers (time off work, gas, etc.]
LI There is veterinary care available in my community, but the cost is too high
LI Other:
7. Do you have any additional comments about what the laws protecting domestic animals
in Yukon should address?
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Part 3: feral animals
Many species of domestic animals can establish feral populations (populations that are free-living
and capable of sustained population growth) if they are uncontrolled by their owners. Species
capable of establishing feral populations in Yukon include horses, wild boars, dogs, and cats.
These species are not wildlife in Yukon. Feral populations of domestic species can present a risk of
spreading diseases to wildlife. When feral populations do thrive, they change the ecosystem and can
create other challenges. For example, feral cats destroy populations of insects, birds, and rodents.
Feral boars and horses damage wetlands and habitat. Feral dogs threaten and injure people and
other animals. Currently, the Yukon government does not have legal authority to take action to
control many feral populations (such as by destroying feral boars).
1. Do you support creating the ability for Yukon government to control feral populations?
For example, to destroy escaped animals such as wild boars that might pose a risk to
Yukon’s landscape and/or wildlife if they establish a feral population.
o Yes
o No
o Don’t know
2. Do you have any additional comments on what the laws managing feral animals in Yukon
should address?

Part 4: Exotic animals
Exotic pets are increasingly popular. Some species can present a threat to public safety, including
some large carnivores or reptiles. Some animals such as skunks or racoons could introduce disease
or disrupt ecosystems if they became established in the wild in Yukon. Currently, possession of any
wild species in Yukon requires a permit from the Yukon government. However, many popular pet
species do not present disease or public safety risks and do not need to be regulated in the same
way but would be considered exotic pets under Yukon’s current legislation (e.g., canaries, hamsters,
gerbils, rabbits, cornsnakes, sugar gliders).
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1. Do you support allowing some exotic pets to be owned in Yukon without a permit, when
those pets do not pose a disease risk to wildlife or a risk to public health and safety?
o
o
o

Yes
No
Don’t know

2. Do you have any additional comments on what the laws managing exotic animals in
Yukon should address?

Part 5: Animal organizations
The Animal Protection Act governs the management of Humane Societies, which are approved in
regulation and are funded by Yukon government to fulfil a number of objectives, including receiving
animals surrendered to, or seized by, an Animal Protection Officer.
Rescue organizations operate in Yukon both as non-profit organizations and as private businesses.
These organizations operate networks to re-home animals, support pet owners to care for their
animals, and make valuable contributions to animal welfare. They are currently not inspected,
licensed, or otherwise regulated by the Yukon government. Neither are businesses such as pet
stores, kennels or other boarding facilities, or mushers. These organizations are all subject to the
Animal Protection Act, which prohibits them from operating in ways that would place animals in
distress.

1. Do you agree with any of the below statements about animal organizations operating in
or around your community? Please check all that you agree with.
E1 There is low accountability for donations given to rescue organizations
D I don’t feel comfortable leaving my animal at a kennel or other business whose facilities and
practices are not regulated or inspected
fl I believe that animal rescue organizations are taking animals inappropriately, or without
the consent of the animal owner
I have concerns about the standards of care and safety employed by some animal
organizations
Other:
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2. Do you believe that Yukon government should manage any of the following organizations
through a permit that would require regular inspections?
[check all that apply]
LI Registered Humane Societies
LI Other animal shelters or rescues with a physical facility
O Other animal shelters or rescues without a physical facility (e.g., foster networks)
LI Kennels / boarding facilities
LI Pet stores (that keep animals, not that only sell food and other pet products)
LI Sled dog teams
LI Other organization(s):
3. Do you believe that a permit should be required by anyone (regardless of whether they
operate a non-profit organization, business, or have the animals for their own private
benefit) who own more than one cat or dog: [check only one]
a. Yes
b. No
c. Don’t know
(If YES) How many?
o owns more than five adult cats and/or dogs
o owns more than 10 adult cats and/or dogs
o Other amount (specifr)
4. Do you have any additional comments for what the laws for managing animal
organizations in Yukon should address?

Part 6: Enforcement
Right now, the Yukon government’s Animal Protection Officer and the RCMP are empowered to
enforce the Dog Act and the Animal Protection Act. As the Animal Protection Officer is located in
Whitehorse, this often makes the RCMP the first responder in other communities.
We know there are challenges with enforcement of the current legislation, and we want to hear
from you some ideas for improvement.
1. Do
LI
LI
LI

you think that any of these issues are relevant in your community?[check all that apply]
People don’t know who to call if there is an issue with an animal
Existing provisions for animal protection are not adequately enforced
Existing provisions for animal control are not adequately enforced
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2 Are there other issues with enforcement of the current laws in your community?

3. In general, should penalties like fines increase for repeat offenders?
o
o
o

Yes

No
Don’t know

Part 7: General
1. Is there any other feedback you would like considered in the review of Yukon’s animal
protection and control legislation?
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