Public Notice of Special Council Meeting
(Yukon Municipal Act Section 206.02)
Pursuant to Yukon Municipal Act Section 206.02, a Special Council Meeting is
hereby called on Monday, August 30, 2021. The meeting will take place in Council
Chambers and via Zoom conferencing and will begin at 7:00 p.m.
AGENDA

Village of Haines Junction
Special Council Meeting
7:00 p.m. August 30, 2021
Council Chambers / Zoom
This meeting will be held in Council Chambers. A maximum of 20 people will be able to attend in person,
including Council. If there are more than 5 members of the public in attendance, masks will be mandatory.
Attendance at this meeting is also available through Zoom web or teleconferencing
(Meeting ID 867 634 7100). Please visit the Village website (www.hainesjunctionyukon.com)
or call the Village Office (634-7100) for instructions.
AGENDA
1.

Call to Order

2.

Acknowledgement of Champagne and Aishihik First Nations Traditional Territory

3.

Adoption of Agenda

4.

Declaration of Pecuniary Interest

5.

Adoption of Minutes of Regular and Special Council Meetings

6.

Proclamations

7.

Delegations

8.

Public Hearings and Public Input Sessions

9.

Old Business
a.
Verbal Report re Board of Variance Appointment
b.
RTC re Yukon’s Missing and Murdered Indigenous Women, Girls and Two-spirit+ People Strategy

10. New Business
11. Bylaws – Reports, Readings and Adoption
a.
Bylaw #387-21, 2021 Municipal Election Bylaw – Third Reading and Adoption
12. Correspondence
13. Council Reports and Notice of Motions
14. Questions from the Public
15. Motion to Close Meeting to the Public
16. Adjournment
The next Regular Council Meeting will take place at 7:00 p.m. on September 8, 2021, via Zoom.
The Village of Haines Junction respectfully acknowledges that we are situated on the
Traditional Territory of the Champagne and Aishihik First Nations.

Attendance at Council Meetings
Council meetings are held in Council Chambers and broadcast via Zoom.
Council Chambers can accommodate a maximum of 20 people, including Council.
If there are more than 5 members of the public in attendance, masks will be mandatory.
Zoom remote access instructions are below.

Remote Access Instructions for Council Meetings:
Meeting ID is: 867 634 7100
COMPUTER (Participants do not need an account but will need to download the Zoom app when prompted.)
To join through the computer, use this link: https://us02web.zoom.us/j/8676347100
PHONE
Participants may join by phone by dialing any of these numbers and entering the meeting ID
+1 778 907 2071 Canada +1 438 809 7799 Canada +1 587 328 1099 Canada
+1 647 374 4685 Canada +1 647 558 0588 Canada +1 204 272 7920 Canada
MOBILE
+12042727920,,8676347100# Canada
+14388097799,,8676347100# Canada

Report to Council
Village of Haines Junction
August 30, 2021

RE: MMIWG2S+ MUNICIPAL STRATEGY
_______________________________________________________________________________
Recommendation:
That Council review this report and then provide information for the MMIWG2S+ Strategy
reporting document on what the Village is doing, what it would like to do and what the Village
needs help with.

Background:
The Village of Haines Junction is a signatory to the Changing the Story to Upholding Dignity
and Justice: Yukon’s Missing and Murdered Indigenous Women, Girls and Two-spirit + People
Strategy.
The Village has been requested to report on the various implementation tactics that the Village
is: currently doing; would like to do; and, what the Village needs help with.
At the August 25th Council Meeting Council added working on this reporting document as a
Council Agenda item for the Special Council Meeting scheduled for August 30, 2021.
Current Status
The reporting document is attached as Appendix “A”.
Conclusion
Council, by reviewing this report, providing information of the implementation tactics that the
Village is currently doing, would like to do and what the Village needs help on will fulfil the
request of the MMIWG2S + Advisory Committee.

Prepared by
Dan Rodin
Chief Administrative Officer
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Appendix "A"
1. Strengthening Connections & Supports
Historical, multigenerational, and intergenerational trauma was identified by the National Inquiry as one of four pathways to violence. Yukon MMIWG2S+ families have long echoed the Inquiry’s pathways to violence and the need for sources of new
and continued trauma to be identified and addressed. Strengthening connections to support access to justice, recovery, and healing is an ongoing process that is optimal when designed and developed by and for Indigenous people in collaboration
with contributing partners.
What is your organization doing (if anything)?

What would you like to do (if anything)?

What do you need help with?

1.1 MMIWG2S+ Family/Survivor Support and Involvement: Keep families at the heart
of “changing the story” by providing ongoing support and involvement, including the
implementation of this Strategy.

1.2 Commemoration: Yukon acknowledges the lives lost and lives changed because of
violence against Indigenous women, girls and Two-spirit+ people and will honour and
commemorate MMIWG2S+ Yukoners and those connected to Yukon families, by
assisting to restore graves, fencing, and markers.

1.3 Strengthen First Nation Identity and Connections: Acknowledge and increase
actions that strengthen connections to the land, language, culture, spirituality and
traditional livelihoods.

1.4 Community-based Mental Wellness Support: Provide and improve communitybased, culturally relevant mental wellness support for victims of violence, perpetrators
of violence, children witnessing violence, victims of sexual abuse and other family and
community members. Develop community–led accessible and appropriate options for
detox, treatment,aftercare, healing and recovery.

1.5 Community and Land-based Infrastructure and Programming: Invest in community
and land-based infrastructure and programming including after-care and development
of facilities and camps in order to ensure options are available that align with community
priorities.

1.6 Indigenous Children and Families: Improve and expand culturally appropriate
supports to Indigenous families so that Indigenous children are raised in their own safe
and loving families and communities.

1.7 Improvements in Health and Social Programs and Services: Work with partners to
appropriately implement “Putting People First”, the April 30, 2020 final report of the
comprehensive review of Yukon’s health and social programs and services.

1.8 International Agreements on Rights: Explore options to consider the application of
the United Nations Declaration on the Rights of Indigenous People (UNDRIP) in the
context of Yukon’s Final Agreements, other modern treaties, and the evolving
relationship with First Nations governments without agreements.
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2. Community Safety & Justice:
Systemic injustices supported by institutional lack of will to change was also identified by the National Inquiry as one of the four pathways to violence. Maintaining the status quo is not acceptable; especially when it comes to safety and justice. We
must do better. As such, our actions need to seek systemic change to the structures that enact and enable violence.

What is your organization doing (if anything)?

What would you like to do (if anything)?

What do you need help with?

2.1 Community Safety Assessments, Plans and Implementation: Conduct communitybased safety assessments designed by communities to identify factors contributing to
the ongoing perpetuation of violence and unsafe conditions in each community. Develop
and implement Community Safety Plans that address these factors and conditions.
2.2 Evaluate Sharing Common Ground: Sharing Common Ground – Yukon’s Police Force
Review (2010)6 is the final report of the review in Yukon focusing primarily on the
RCMP. The evaluation should review the status of the implementation of the
recommendations and identify emerging needs.
2.3 Restorative Justice: Improve options and coordination for youth and adult
restorative justice in Yukon communities with a focus on the safety and dignity of
victims.
2.4 Whitehorse Correctional Centre and Community Justice Services: Partner with
Whitehorse Correctional Centre and Department of Justice to improve programs,
services and supports for Indigenous people while incarcerated and support
reintegration into the community with a focus on upholding the safety and dignity of
women, girls and Two-spirit+ people.

2.5 Sexualized Assault and Violence Response: Improve victim-centered and crisisresponsive supports for victims of gender-based violence and sexualized assault.
2.6 Violence Prevention and Response Programs: Review violence prevention and
response programs and services and associated funding programs in Yukon to improve
sustainability, positive outcomes and alignment with First Nations needs.
2.7 Update of MMIWG2S+ Record: Update the record of MMIWG2S+ with current
information and include those who were not included in the original Yukon Sisters in
Spirit research project and create a record of missing and murdered Indigenous people
in addition to the MMIWG2S+ record.
2.8 Transportation and Communication: Create safe and affordable transportation and
communication options to and between Yukon communities.
2.9 Research Projects: Identify research priorities under the leadership of Indigenous
women, girls and Two-spirit+ people and conduct individual and/or joint projects to
advance knowledge and information available on specific topics, including human
trafficking affecting Yukon Indigenous people.
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3. Economic Independence & Education
Social and economic marginalization is a significant pathway to violence that was identified by the National Inquiry. Enhancing the education and economic independence of Indigenous women, girls and Two-spirit+ people supports the eradication
of economic forms of violence, and builds pathways to freedom and self-determination.
What is your organization doing (if anything)?

What would you like to do (if anything)?

What do you need help with?

3.1 Leadership, Education and Training Programs: Create and expand available options
in leadership, education, and training programs for children, youth, and adults that are
grounded in culture.
3.2 Post-Secondary Education and Professional Development: Improve funding for and
access to culturally relevant career counselling, post-secondary education programs, and
community education outreach.
3.3 Employment, Livelihoods, and Entrepreneurial Development: Increase and
improve opportunities for Indigenous women, girls and Two-spirit+ people to create
sustainable and self-determined livelihoods and economic independence.
3.4 Resource Extraction and Major Infrastructure Projects: Eliminate violence related
to development projects in both workplaces and communities. Increase the workforce
capacity, mitigate negative impacts, and improve the positive benefits for Indigenous
women and Yukon communities.
3.5 Workplace Physical, Psychological and Cultural Safety: Improve the physical,
psychological, cultural, and spiritual safety of all Yukon workplaces for Indigenous
women, girls and Two-spirit+ people.
3.6 Safe Housing and Freedom from Poverty: Appropriately and safely meet the needs
of Indigenous women, girls and Two-spirit+ people which includes the provision of
gender-specific options for safe and affordable housing, food, clothing, and other
essentials.
Page 3 of 4

4. Community Action & Accountability
Ignoring the agency and expertise of Indigenous women, girls and Two-spirit+ people is the fourth pathway to violence identified in the National Inquiry’s Final Report. Working together, taking action, and being accountable while respecting the
expertise of Indigenous people and communities is a path to Changing the Story and Upholding Dignity and Justice in Yukon. We believe that grounding our work in the inherent value and central importance of Indigenous women, girls and TwoSpirit+ people is key to our ability to end violence in our communities.

What is your organization doing (if anything)?

What would you like to do (if anything)?

What do you need help with?

4.1 Public Information, Training, and Education: Provide culturally relevant public
education about MMIWG2S+ issues and related priority topics, including violence
prevention and healthy masculinities that contribute to the elimination of racism,
oppression, and violence.

4.2 Intercultural Competence Training and Education: Provide education and training
to all relevant public servants, judiciary and service providers in First Nations, municipal,
territorial, and federal governments that is designed and delivered by Indigenous people
where possible, with the goal of improving cultural safety.

4.3 Media Roles and Responsibilities: Improve accurate, respectful reporting of genderand race-based violence and eliminate the inaccurate portrayal of Indigenous women,
girls and Two-spirit+ people in all forms of media. Work to ensure that the media can
access relevant facts from the RCMP and other sources.

4.4 Yukon Environmental and Socio-economic Assessment (YESA): Implement
culturally relevant, gender-balanced analysis in the YESA Act processes.

4.5 Indigenous Women’s Organizations: Informed by a co-developed funding
assessment process, provide adequate, long-term funding for Indigenous women’s
organizations that supports effectiveness and enhances collaboration.

4.6 MMIWG2S+ Strategy Accountability Framework: Embed an accountability
framework into the Strategy to ensure continued inclusion and involvement of
MMIWG2S+ families, survivors, partners, contributors and all Yukon communities.
4.7 2SLGBTQQIA Advocacy and Public Education: Assess needs and resource of
organizations that engage in advocacy and education on anatomical sex, sexual
orientation, sexualities, gender expression and identities to address colonial violence
against all genders and sexualities, promote understanding, and create safety, equality,
and justice for 2SLGBTQQIA Yukoners.

4.8 MMIWG2S+ Trust Fund: Establish a trust fund for families and survivors of
MMIWG2S+ to provide resources in priority areas defined by families.
Page 4 of 4

VILLAGE OF HAINES JUNCTION
BYLAW 387-21
A Bylaw to regulate the 2021 Municipal Election

WHEREAS, Section 56 (1) of the Municipal Act, RSY 2002, c. 154, and amendments thereto, provides
that a Council of a municipality shall by bylaw (a) appoint a returning officer to be responsible for the
administration of the election or public vote; (b) establish the place for making nominations; (c)
establish places that are reasonably accessible to electors who are physically incapacitated at which
polls will be held if a poll is required and, subject to section 85, set hours during which polls shall be
open; (d) appoint deputy returning officers as required, or delegate to the returning officer the power
to appoint deputy returning officers; (e) otherwise arrange for the holding of the election or public
vote; and
WHEREAS, Section 60 (1) (a) of the Municipal Act, RSY 2002, c. 154, and amendments thereto,
provides that Council may by bylaw dispense with the requirement of a list of electors for an election;
and
WHEREAS, Section 60 (1) (b) of the Municipal Act, RSY 2002, c. 154, and amendments thereto,
provides that Council may by bylaw prescribe procedures and forms governing the conduct of elections
otherwise consistent with the Act; and
WHEREAS, Section 61 (1) (b) of the Municipal Act, RSY 2002, c. 154, and amendments thereto,
provides that Council may by bylaw provide for a system of registration of persons entitled to vote at
an election which shall include the prescribed oath required to be signed by each person applying to
vote;
THEREFORE, the Council for the Municipality of the Village of Haines Junction, in open meeting
duly assembled, ENACTS AS FOLLOWS:
1.0 Short Title
1.1. This Bylaw shall be cited as the 2021 Municipal Election Bylaw #387-21.
2.0 Purpose
2.1 The purpose of this bylaw is to regulate the conduct of the 2021 Municipal Election.
3.0 Definitions
3.1 “Election Official” means a person appointed to work in the election process.
3.2 “Returning Officer” means a person appointed by Council to conduct the election by
receiving nominations, attending the polling place and having the power to ask the questions
and receive the declarations or oaths authorized by law to be asked of and made by electors.
3.3 “CAO” means the Chief Administrative Officer for the Village of Haines Junction.
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3.4 “Council” means the Village of Haines Junction Council, duly assembled, whose members
are sworn to office.
3.5 “Deputy Returning Officer” means the person or persons appointed by the Returning Officer
to act in his or her absence or as otherwise delegated by the Returning Officer.
3.6 “Poll Clerk” means a person or persons appointed by the Returning Officer to assist the
Returning Officer in conduct of the election.
4.0 Election Officials
4.1
4.2
4.3
4.4

Paulette Schatz is hereby appointed Returning Officer for the Village of Haines Junction
2021 Municipal Election.
Council hereby delegates to the Returning Officer authority to appoint Deputy Returning
Officers and Poll Clerks, as necessary.
For the purposes of fulfilling the requirements of Part 3 of the Municipal Act, the CAO or
their designate is appointed as the Designated Municipal Officer.
Election officials shall, during their appointment term, refrain from any active or public
support or criticism of any candidate.

5.0 Nominations
5.1 Nomination day is Thursday, September 23, 2021.
5.2 The Municipal Office in the St. Elias Convention Centre, is hereby designated as the place for
nomination proceedings.
5.3 Nominations will be accepted by the Returning Officer between 10:00 a.m. and 12:00 o’clock
noon Thursday, September 23, 2021.
5.4 A completed nomination paper which has been witnessed by either the Returning Officer,
Notary Public or Designated Municipal Officer, may be faxed to the Returning Officer or
Designated Municipal Officer at 867 634 2008 by 12:00 o’clock noon Thursday
September 23, 2021. It is the responsibility of the nominee to ensure the fax has been received.
6.0 Voting Opportunities
6.1 Where the Returning Officer declares that an election is required the following voting
opportunities will be made available:
6.1.1
Advance Poll;
6.1.2
Mobile Poll;
6.1.3
Special Ballot; and,
6.1.4
General Polling Day.
7.0 Advance Poll
7.1
7.2
7.3

The St. Elias Convention Centre, on the main floor in the Atrium, is hereby designated as
the place for Advance Poll proceedings.
The Advance Poll will take place on Thursday, October 14, 2021, between the hours of
8:00 a.m. and 8:00 p.m.
The Advance Poll is available to those voters who meet the legislated criteria for the
Advance Poll.
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8.0 Mobile Poll
8.1
8.2
8.3

The Mobile Poll will take place on October 12, 2021, between the hours of 8:30 a.m. and
4:00 p.m.
The Mobile Poll is available to those voters who, due to physical incapacity, are incapable
of attending a poll.
Polling will occur by arrangement with the Returning Officer.

9.0 Special Ballots
9.1
9.2

Special Ballots will be made available on October 5, 2021, by request to those voters who
meet the legislated criteria.
Special Ballots must be returned to the Returning Officer by 2:00 p.m. on October 21,
2021.

10.0 General Polling Day
10.1 General Polling Day will take place on October 21, 2021, between the hours of 8:00 a.m.
and 8:00 p.m. in the Atrium of St. Elias Convention Centre.
11.0 Fees
11.1
11.1.1
11.1.2
11.1.3

The following rates shall be paid to persons acting as election officers:
Returning Officer
$35.00 per hour
Deputy Returning Officer
$27.00 per hour
Poll Clerks
$22.00 per hour

12.0 Registration of Voters
12.1 The Village of Haines Junction shall dispense with the requirement for a list of electors for
the 2021 Municipal Election.
12.2 All persons meeting the eligibility criteria contained in Section 48 of the Municipal Act and
wishing to cast a ballot shall be required to record their Name, Civic Address and Signature
on the Approved Voter Registration List attached hereto as Schedule “A”.
12.3 The Returning Officer and Deputy Returning Officers appointed pursuant to Section 56 of
the Municipal Act shall have the authority to administer the system of registration provided
for in this bylaw, pursuant to Section 57 of the Municipal Act.
13.0 Prescribed Oaths
13.1 The Village of Haines Junction will use the forms and oaths provided by the Yukon
Government.
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14.0

Notice to Electors
14.1 Signage shall be displayed at all polling stations which shall inform voters of the following:
14.1.1
The offences contained in Section 160 of the Municipal Act;
14.1.2
The penalties associated with the offences contained in Section 164 of the Municipal
Act; and
14.1.3
A statement that, pursuant to this bylaw, the name of any individual challenged by a
Returning Officer, Deputy Returning Officer, a candidate or candidate’s agent, or by an
elector, who swears an oath of eligibility and votes in the election may be forwarded to
the appropriate authorities for investigation and possible prosecution.

15.0 Enactment
15.1
16.0

This Bylaw shall come into force and effect on the adoption thereof.

Readings
16.1

Read a First time on the 25th day of August 2021

16.2

Read a Second time on the 25th day of August 2021

16.3

Read a Third time and adopted on the ______ day of _____2021

Thomas Eckervogt, Mayor

Dan Rodin, CAO
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Appendix “A”
Village of Haines Junction Eligible Voter Registration List
Voter #

Name

Civic Address

Voter's Signature

R.O. Initial Ballot Issued

Notes

