Village of Haines Junction
Regular Council Meeting
7:00 p.m. June 10, 2020
Council Chambers
In order to comply with territorial regulations to reduce the risk of COVID-19 virus transmission, Council
Chambers is closed to the public, who are invited to attend through Zoom web or teleconferencing. Please visit
the Village website (www.hainesjunctionyukon.com) or call the Village Office (634-7100) for instructions.
AGENDA

1.

Call to Order

2.

Acknowledgement of Champagne and Aishihik First Nations Traditional Territory

3.

Adoption of Agenda

4.

Declaration of Pecuniary Interest

5.

Adoption of Minutes of Regular and Special Council Meetings
a.
Draft Council Minutes 2020-05-27

6.

Proclamations

7.

Delegations
a.
Jonathan Lucas, Agriculture Lands Manager, YG EMR, re Bear Safe Horticulture

8.

Public Hearings and Public Input Sessions

9.

Old Business

10. New Business
a.
RTC re MOU Emergency Management
b.
Accounts Payable to June 10, 2020
11. Bylaws – Reports, Readings and Adoption
a.
Bylaw #369-20, Yukon Housing Corporation Municipal Matching Rental Construction Program Bylaw –3rd Reading
b.
RTC re Water and Sewer Fee Schedule
i. Bylaw #351-20, Consolidated Fees Bylaw Amendment No. One (1) Water and Sewer Fee Schedule Seven (7) –
1s and 2nd Reading
c.
RTC re Civic Addressing
i. Bylaw #354-20, Civic Addressing Bylaw – 1st and 2nd Reading
ii. Bylaw #359-20, Consolidated Municipal Fees Bylaw Amendment #2 Bylaw – 1st and 2nd Reading
d.
RTC re Bylaw 356-20 Conditions of Employment for Non-Union Employees
i. Bylaw #356-20, Conditions of Employment for Non-Union Staff – 1st and 2nd Reading
12. Correspondence
a. Letter from Hedy Cuddeback re Animal Control
b. Letter from Michael Riseborough re Animal Control
c. June 2020 Haines Junction Health Centre Newsletter
13. Council Reports and Notice of Motions
14. Questions from the Public
15. Motion to Close Meeting to the Public
16. Adjournment
The next Regular Council Meeting will take place at 7:00 p.m. on June 24, 2020, in Council Chambers.

The Village of Haines Junction respectfully acknowledges that we are situated on the
Traditional Territory of the Champagne and Aishihik First Nations.

"Bear Safe Horticulture (BSH)"
History
Agriculture Branch has heard requests from Yukoners to be able to grow food, forage,
and fibre for their families, friends, and profit. Yukoners want a little bit more land than
their garden (if they have one). They would like to experiment and be innovative with the
crops and livestock they rear. The Branch has heard agricultural land is hard to find in the
Yukon and even when available is expensive. There is concern that new agricultural land
goes to established agricultural interests because they can show experience of farming in
the challenging Yukon conditions, but how may new entrants gain Yukon experience?
Additionally, agriculture is expensive to start up, and subject to high risks
In short, many Yukoners want a piece of land to grow food on, that doesn't put them in
great debt, minimises their financial risk, and they can utilise to gain agricultural
experience. BSH provides this in a planned, managed manner and minimizes the risks to
wildlife by appropriately protecting wildlife attractants.
Agriculture Branch is proposing to offer through its planned land program a system of
small horticulture parcels similar to the garden allotment system found across Europe,
and the Community Gardens of North America. Developed and fenced by Agriculture
Branch, Bear Safe Horticulture parcels will be leased and of varying sizes appropriate for
commercial production as well as providing food for family and friends.
(The Luxembourg-based Office International du Coin de Terre et des Jardins
Familiaux, representing three million European allotment gardeners since 1926,
describes the socio-cultural and economic functions of allotment gardens as
offering an improved quality of life, an enjoyable and profitable hobby, relaxation,
and contact with nature. For children, gardens offer places to play and to learn
about nature, while for the unemployed, they offer a feeling of doing something
useful as well as low-cost food. For the elderly and disabled, gardens offer an
opportunity to meet people, to share in activity with like-minded people, and to
experience activities like planting and harvesting.)
Planned Development
Location
BSH lends itself to many locations. Presently those under investigation are located on
Agriculture reserves (permanent BSH) in Grizzly Valley, and on the Mayo Road, near
Whitehorse. It would also be advantageous to develop such opportunities within easy
access of established residential areas. Consequently Community Affairs (CA) were

approached about the use of their existing Residential reserves (temporary BSH) in
communities.
Agriculture branch would require a 12-18 months to prepare, develop, and release the
parcels from bare ground.
It is accepted CA reserves will in the future be redeveloped for residential use. Any CA
reserves with a timeline of greater than 3 years before residential development would be
utilizable by this program, allowing three seasons of production.
General Development
Pre-development: Co-ordination with CA to ensure any improvements benefitting the
later residential development are included with the Agriculture development. This may
include retaining landscape features, layout and perimeter of the area, common
infrastructure, and planning for a residential community garden plot.
The allotment parcels will be laid out with a roadway around each parcel. It is proposed
there will be a central area with outhouse block, water storage, and common gear storage
facility.
The entire area will be encompassed by game fencing to a height of 7+ feet, and also
have an external electric fence. This will deter bears, smaller carnivores and herbivores
and protect gardeners and their products.
There will be a parking lot at the double-gated entrance.
Lease (to be developed):
This will contain the following points:
Lease is not “a lease for the purposes of the Land Titles Act, 2015.”
Seasonal duration from April 1st to Oct 31st.
No permanent residential accommodation is permitted. RV Style accommodation is
permitted within the dates of the lease’s operation, only.
One storage shed up to 160 square feet per parcel.
Membership of the BSH Local Association is required. The Association is responsible for
care and maintenance of all common facilities except fencing. The Association will be
able to apply for Canadian Agricultural Partnership funding.
Agriculture Branch will ensure the integrity of the fencing is maintained.
Annual inspection - if the allotment does not grow food, fodder, or fibre, the lease is
cancelled.
Lease is renewable (or available for re-application) annually.
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May 25, 2020

Mayor Thomas Eckervogt & Council
Village of Haines Junction
Box 5339
Haines Junction, YT Y0B 1L0
Dear Mayor and Council:
I wish to respond to Agriculture Branch’s proposed option to develop a “Bear Safe
Horticulture” area on the eastern edge of the Willow Acres subdivision. I fully
support the idea of small horticulture parcels in Haines Junction similar to the
garden allotment system found across Europe, and the Community Gardens of
North America. I have recently seen them in England and Vancouver, B.C. and
they certainly build communities as well as grow flowers and vegetables.
However, Agriculture Branch appears to be considering only two options for
Haines Junction while more exist. I believe that there is a third option.
Agriculture Branch should explore the idea of having small garden plots near the
centre of the community so that they are the most accessible by foot or bicycle to
children, the unemployed, the elderly and those with disabilities. Where the
specific locations for this third option actually are, I will leave it with the Village of
Haines Junction and Agricultural Branch to explore.
If the Village and Agriculture Branch are only exploring two options, then Option 1
in the Lands Viewer Image is my preferred option. Option 2 raises many concerns
based on my fifteen years living in Willow Acres:
1. The organic soil depth in Option 2 is very shallow and consists mainly of sands
and silts. We had to bring in all the soil for our garden beds and lawn when we
first built our house in Willow Acres due to the lack of top soil. Trucks
generating greenhouse gases would have to transport considerable organic
materials to the proposed development in Option 2 in order to develop soil
good enough to grow food, fodder or fibre for commercial production or
family food.
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2. I believe that most people in Willow Acres who want gardens already have
them, so it is unlikely that they would be interested in using this development.
Wouldn’t it make more sense to develop these small horticulture parcels in a
more centralized location so that they are more accessible to more people by
foot or bicycle, rather than by motor vehicle? Option 1 is more usable by
alternative means of transportation. What message does it send to the
unemployed, the elderly and those with disabilities who do not have motor
vehicles when Option 2 is 3 km away from the centre of the village? More
importantly, what message does it send to children when the family has to
drive 3 km rather than walk a shorter distance to tend their garden and learn
about nature when there are so many more opportunities much closer to their
home in the middle of town?
3. Water wells are hit and miss in Willow Acres, so many people in this area
simply haul water rather than risk the cost of drilling a deep, dry well. Is
Agricultural Branch willing to incur the cost of a well or continually haul water
for this development in Option 2? If they are, then I hope that they will offer
the same thing to me and my neighbours in Willow Acres who currently haul
water.
4. A number of people have installed fences in Haines Junction on their property
at their own expense in order to protect their gardens and livestock. Is
Agriculture Branch willing to assist others in Haines Junction who have gardens
and livestock with the cost of installing their fences so that they get the similar
protection that is being offered to encompass the entire area in Option 2?
5. The western area in Option 2 is subject to flooding during the spring melt and
usually isn’t accessible until late May or early June due to the mud. The cost to
develop road access in Option 2 could be very expensive due to the poor
structure of the underlying soils. This is the reason why I ask the Village each
summer to grade the firebreak because the soils are so weak and the ruts get
so deep. Please see the pictures below taken just east of our property on April
25 and May 24, 2020 to get an idea of early spring and early summer
conditions. If Agriculture Branch would like me to show them this area by
foot, I hope that they will contact me.

2

3

6. The RV parks in Haines Junction are already struggling because of the Covid‐19
pandemic. Why would Agriculture Branch draw customers away from these
businesses by allowing RV accommodation on these developments? In
addition, is Agriculture Branch planning to regularly police these developments
to ensure that people have proper sewage and garbage disposal, and that they
don’t live year round on Option 2 in their RVs?
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7. The firebreak corridor in Option 2 and the trails that radiate from it are a
popular year‐round recreation corridor for families in Willow Acres and the
rest of the community. Is Agriculture Branch planning to take this area away
from so many walkers, runners, bird watchers, mountain bikers, horseback
riders, cross‐country skiers, fat bikers, snowmobilers and ATV’ers?
8. Finally, I’m wondering why Agriculture Branch would encourage development
on the community firebreak (and the trails that radiate from it) when so much
wildlife uses it as a travel corridor to get around the community rather than
traverse through it. As well, Agriculture Branch proposes that “the entire area
(of Option 2) will be encompassed by game fencing to a height of 7+ feet, and
also have an external electric fence” and “this will deter bears, smaller
carnivores and herbivores and protect gardeners and their products.” I
regularly see foxes, coyotes, wolves, moose, black bears and grizzly bears or
their signs along the firebreak, and I’m concerned that this proposed
development and the surrounding fence would direct the wildlife into the
community. Has Agriculture Branch consulted with the Yukon Government’s
Regional Biologist on Option 2 about their proposed development on wildlife?
I see this large fenced area of existing forest and the firebreak would only
direct more wildlife into residential areas, which would increase the risks of
unsafe encounters between humans and bears.
Thank you for considering my concerns about Agriculture Branch’s Option 2 for
small horticultural parcels in Haines Junction. I fully support the idea of small
horticultural parcels, but if the Village of Haines Junction and Agriculture Branch
move forward with this project, I hope that they will choose Option 1 or a third
option over Option 2. Please keep me informed as this project unfolds.
Yours sincerely,

Mark Ritchie
cc.

Jonathan Lucas, Agriculture Lands Manager
Shawn Taylor, Regional Biologist
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Monday, May 24, 2020

Dear Mayor and Council,
I would like to respond to the proposed ‘Bear Safe Horticultural Lots’ development for Haines
Junction.
I am fully in support of the idea of providing small garden plots, in a community garden setting,
for local residents to grow their own food and flowers. I have witnessed the benefits of such an
opportunity to individuals, especially those with limited incomes, during my time working in
Vancouver’s Downtown Eastside and the development of the Strathcona Community Gardens.
I also agree that a community garden is a necessary addition to Haines Junction.
For this reason, I believe that the land in option 1, but particularly where the old rodeo grounds
are, would be a suitable selection. This area is easily accessible on foot or bicycle, is in an area
of relatively low wildlife traffic, is close to existing water and electricity sources, has a road
entry and provides a parking area. It is flat, open and substantially free of trees. Being
surrounded by developed residential and business properties will ensure some level of security.
I am not in support of developing lots to support animal husbandry operations within the
Village of Haines Junction town boundaries.
This brings me to Option 2.
I do not support the development of Bear Safe Horticultural Lots behind the existing Willow
Acres Subdivision for the following reasons.
First of all, the area indicated on the map provided is a very large plot, directly backing onto a
residential area and similar in size to the said residential area. Currently, the area is fully
wooded with a few small natural clearings. It is laced with trails used by both wildlife and
humans. There are regular sightings and signs of Bears (Black and Grizzly), Moose, Hares,
Wolves, Coyotes, Lynx and numerous birds. The area provides animals with a means to move
around our community relatively free from human interactions, keeping both the animals and
humans safe.
The area is a very popular recreational corridor for residents of Haines Junction. Activities that
occur daily (seasonally) on the firebreak and attached trails are mountain biking, fat biking,
skiing, running, walking (with and without dogs), skijoring, horseback riding, snowshoeing, snow
machining, ATVing and dirt biking. I would like to point out that this access to outdoor pursuits
from our back doors is what makes Haines Junction the desirable place to live that it is. This
area currently allows wildlife to coexist with humans in wilderness. By fencing the large area

with 7’ fencing, animals will be forced out of the area and to cross through existing residential
lots or onto the firebreak.
The area directly behind the Willow Acres Subdivision is flooded every spring and is never
completely dry until June or later, which I believe, would make road building very expensive. I
am also concerned with the possibility that raising a roadbed would force the runoff into the
adjacent residential properties that naturally drain in that direction.
I would like to suggest that this area is the future land for residential growth in Haines Junction.
By clearing this land of trees for agriculture, the beauty and appeal of the land as a rural
residential area will be lost. As a community, we value the ability to live a lifestyle close to and
connected with the wilderness. That, in my view, is what makes Haines Junction unique and
special.
For this reason, I would like to suggest that the development of any land for horticultural lease
lots be developed in areas already established as agricultural lands such as the Marshall Creek
Agricultural Lots area or in the Bear Berry Lane area. I suggest a small community garden area
be developed at the existing Rodeo Grounds and that it be for community members to rent or
use free of charge.
At this time, I would also like to suggest a third option for consideration. I think that raised bed
garden boxes could be built in the road right of ways throughout Haines Junction. These could
be adopted and used by individuals or groups to grow plants for personal use. The raised beds
would be high enough for use by elders or folks with disabilities without straining their bodies.
The already cleared areas would also mean easy access and folks could choose one that they
can get to and maintain easily. These would add an element of interest throughout our
community, beautify the large open areas and make use of already open land. No roads would
need to be built, only garden beds. Water storage containers could be arranged for each and
hand watering methods used. Water delivery would need to be arranged, but there are
numerous solutions that could be considered such as a village summer student who drives a
small truck or trailer with a water tank; residents who already haul water volunteering to adopt
a plot or route on their regular water hauls; buckets hauled from home; or some other solution.
I think that having people gardening their plots around town would provide valuable social
interactions and create a sense of community.
In closing, I would like to thank the Mayor and Council for the opportunity to address this
proposal. I look forward to seeing how the community moves forward.
Please keep me informed on any further developments in this area.
If you have any further questions feel free to contact me.
Sincerely,
Martha Ritchie

Report to Council
Village of Haines Junction
June 10, 2020
Re: MEMORANDUM OF UNDERSTANDING EMERGENCY MANAGEMNET PLAN
______________________________________________________________________
Recommendation:
That Council review the attached Memorandum of Understanding and adopt the following
resolution.
Be it resolved by the Council of the Village of Haines Junction that the Memorandum of
Understanding between Champagne Aishihik First Nations and the Village of Haines Junction be
approved and that it be executed by Mayor Thomas Eckervogt.
Background:
Champagne and Aishihik First Nations(“CAFN”) and the Village had a Memorandum of
Understanding that regarding emergency management collaboration which has now lapsed.
Current Status:
Staff and Councillor Johnston have worked with representatives of CAFN to update the lapsed
memorandum.
The amendments made were minor.
Conclusion:
Council by reviewing and then approving the document for execution will be performing their
oversight role.
Prepared by
____________________
Dan Rodin, CAO
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
VILLAGE OF HAINES JUNCTION and CHAMPAGNE AND AISHIHIK FIRST NATIONS
WITH RESPECT TO ACKNOWLEDGING AREAS OF COMMON INTEREST WITH RESPECT TO
EMERGENCY MANAGEMENT ON BOTH MUNICIPAL AND SELF-GOVERNING FIRST NATION
SETTLEMENT LANDS

RECOGNIZING that some of Champagne and Aishihik First Nations lands are within,
adjoining or in close geographical proximity to the boundaries of the Village of Haines
Junction;
RECOGNIZING the mutual desire of Champagne and Aishihik First Nations and the Village
of Haines Junction to strengthen bi-lateral relations, collaboration, and cooperation when
providing services to citizens and residents of the community;
RECOGNIZING that nothing in the Memorandum of Understanding or other joint
agreements that may be reached in any way diminishes the authority of either party to
exercise governing authorities in their areas of jurisdiction;
THEREFORE, the Village of Haines Junction and Champagne and Aishihik First Nations,
through this Memorandum of Understanding, agree to the following:

1. RECOGNITION
1.1. This Memorandum of Understanding (hereinafter referred to as “MOU”)
recognizes:
1.1.1. The Village of Haines Junction (hereinafter referred to as “Village”) is situated
within the Traditional Territory of the Champagne and Aishihik First Nations
(hereinafter referred to as “CAFN”).
1.1.2. The Chief and Council of CAFN as the legislative body of CAFN’s Government.
1.1.3. The Mayor and Council of the Village as the legislative body of the municipal
Government.
1.1.4. The Emergency Management Plan jointly adopted by both Governments shall be
applicable for the areas as outlined in Section 3 of this document. Further, it is
recognized that the appointed representatives, emergency operation centre,
operating structures, policies and procedures created, and actions taken pursuant
to the adopted Emergency Management Plan is done in the name of CAFN and the
Village.
2. INTENT AND PURPOSE
It is the intent and purpose of this MOU to document the cooperation between CAFN
and the Village to jointly respond to all types of emergencies that pose a threat to life
and property of members and visitors to the community and surrounding areas.
2.2. Further, the intent and purpose of this document is to provide for the joint adoption of
an Emergency Management Plan which will serve as the plan for both CAFN and the
Village in responding to emergencies.
2.1.

3. JURISDICTION
3.1. Champagne and Aishihik First Nations
3.1.1. Champagne and Aishihik Traditional Territory, specifically the Dakwäkäda
Region. The Dakwäkäda Region extends from Alaska Highway km 1568, east of Pine
Lake, to km 1590, near Bear Creek.
3.2. Village of Haines Junction

3.2.1. Boundaries as defined by Yukon Municipal Act Order in Council 184/272 and
amended by Yukon Municipal Act Order in Council 2003/297.
4. TERMS OF EFFECT
4.1. This MOU shall commence on the Effective Date indicated within the document and
will continue to remain in effect until:
4.1.1. 11:59pm, December 31st, 2020, or

4.1.2. The MOU is terminated by either Party, whichever comes first.
4.2. Both parties agree that this MOU may require amendment from time to time which
shall be done via mutual consent. Such revisions must be agreed to in writing and
adopted by the Government of each Party. Such amendments may include but are not
limited to amending the end date of this MOU further into the future.
5. TERMINATION
5.1. This MOU may be terminated for any reason by either Party upon the provision of
thirty (30) calendar days advance written notice to the other Party.
5.2. Immediately upon the termination of this MOU, the Parties agree to dissolve any and
all operating structures, policies, or procedures created as a result of this MOU.
Further, any appointments made as a result of this MOU or the jointly adopted
Emergency Management Plan shall be immediately rescinded. The Parties would also
be free to reinstate any pre-existing or create new operating structures, policies or
procedures for managing Emergencies within their respective jurisdiction.
CONTINUITY AND TRANSITION
Except in the case of termination or expiration of this MOU, this agreement shall remain in
place across terms of office for both Chief and Council of the Government of CAFN and the
Mayor and Council of the Government of the Village in the event of an election.

IN WITNESS THEREOF: The Parties through their respective representatives, have hereunto affixed their
signatures as of the day, date, year, (Effective Date) indicated below.

Signed in the presence of:

Champagne and Aishihik First Nations

)
)
)
)
)
________________________________________
Witness

______________________________________
Dän nätthe ada Kaaxnox – Chief Steve Smith

________________________________________
Date:

______________________________________
Date:

Signed in the presence of:

Village of Haines Junction

)
)
)
)
)
________________________________________
Witness

______________________________________
Thomas Eckervogt, Mayor

________________________________________
Date:

______________________________________
Date:

Appendix 1 – Confidential Contact Information
Names

Title

Personal Contact

Email

CHAMPAGNE AND AISHIHIK FIRST NATIONS
Steve Smith
Rose Kushniruk
Mundy Joe
Jessica Mazur
Barb Joe
Marie McLaren
Michael Beattie
Fran Asp
General Office Line

Chief
Deputy Chief
Elder Councillor
Youth Councillor
Councillor
Councillor
Councillor
Executive Director
(867) 634-4200

ssmith@cafn.ca
rkushniruk@cafn.ca
mjoe@cafn.ca
jmazur@cafn.ca
bjoe@cafn.ca
mmclaren@cafn.ca
mbeattie@cafn.ca
fasp@cafn.ca
reception@cafn.ca

VILLAGE OF HAINES JUNCTION
Thomas Eckervogt
Mark Nassiopoulos
Susan Smith
Kari Johnston
Dan Rodin
General Office Line

Mayor
Councilor
Councilor
Councilor
CAO

867-689-2311
867-334-7335
867-634-5266
867-335-0440
778-350-8353
867-634-7100

mayor@hainesjunction.ca
clrnassiopoulos@hainesjunction.ca
clrsmith@hainesjunction.ca
clrjohnston@hainesjunction.ca
cao@hainesjunction.ca
admin@hainesjunction.ca

Municipal Accounts Payable to June 10, 2020
Cheque No. Name
Transfer

Payroll Account #4305418

Transfer

CIBC

Transfer

Visa

25823

15977 Yukon Inc.

25824

Ajax Steel Limited

25825

BI PureWater

Amount
$ 24,383.06
$ 10,221.49
$
3,400.10
$
596.29
$
5,642.19

$
-$
$
$
$

2,340.37
1,035.08
96.34
525.93
24.14

Department

Description
Net Pay - Pay Period 11
Receiver General - Pay Period 11
RRSP Contribution - Pay Period 11
Union Dues - May 2020
Group Insurance - June 2020

$

44,243.13

Administration
Administration
Administration
Administration
Administration

$

2,500.00

Recycle Centre

Refundables float
Adobe monthly, Microsoft Office annual, domain renewal
FCM Annual Conference refund
Water sampling
Gas, hand sanitizer, lawn tractor battery, fertilizer
Dog food

$

1,951.70

Administration
Legislative
Water and Sewer
Public Works
Animal Control

$

210.00

Fire Department

Shorten and weld fill pipe on Fire Truck

Public Works
Public Works

Welder
Gate valve, hose nozzle, ear plugs, hex bushing

$
$

1,387.71
102.50

$

1,490.21

$
-$

507.85
322.99

$

184.86

Water and Sewer
Water and Sewer

Water filters and freight
Reversal of double-freight charge

25826

Computrol

$

892.50

Water and Sewer

Bulk water system ProFuel2 annual support agreement

25827

De Nora Water Technologies

$

81,448.00

Water and Sewer

Arsenic removal media

25828

Esri Canada

$

1,071.00

Administration

ArcGIS annual maintenance

25829

Finning

$

942.90

Public Works
Public Works

Seal, coupling, hose
Batteries

$

60.16

Public Works

Flux core wire

$

772.38

Roads and Streets
Public Works

Culvert couplers
Marking paint

25830

Jacobs Industries

25831

Kilrich Building Centres

$
$

$
$

138.68
804.22

637.81
134.57

25832

Amber Kirk

$

500.00

Legislative

Tish Tomlin Scholarship

25833

Mack Built Contracting Inc.

$

472.50

Capital

Thaw frozen water line (bill to infrastructure project)*

25834

Metrix Group LLP

$

17,850.00

Administration

2019 Financial Audit

* Denotes an item not directly funded by the Village

**Grant funded

Municipal Accounts Payable to June 10, 2020
25835

NorthwesTel

$
$
$
$
$
$
$
$

438.84
653.39
618.17
86.30
43.15
43.15
57.57
97.07

$

2,037.64

Administration
Water and Sewer
Fire Department
Convention Centre
Mezzanine
Arena
Recycle Centre
GST

Phones and internet: May billing
Radio, phones and internet: May billing
Radio, phones and internet: May billing
Phones: May billing
Phone: May billing
Phone: May billing
Phone: May billing
Radio, phones and internet: May billing

25836

Parkland Industries (Fas Gas)

$

483.97

Public Works

Gas and diesel: May 2020

25837

Ralph Hotte Contracting Ltd.

$

325.50

Landfill

D5H Cat equipment work

25838

Spruce Cottage Farm

$

1,029.79

Public Works

Flower and vegetables starts

25839

ThyssenKrupp Elevator (Canada)

$

1,011.65

25840

Top Spot

$

111.43

25841

Total North Communications Ltd.

$

493.50

25842

Totaltrac Yukon (2012) Inc.

$

217.33

25843

Twiss & Shine Custodial Services Inc.

$
$
$
$
$

432.00
1,215.00
1,215.00
135.00
149.85

$

3,146.85

25844

Uline

$

508.76

25845

White Ice (1995) Ltd.

$

13,361.20

25846

Xerox

$

25847

Yukon Service Supply Company

$

Municipal Accounts Payable

$
$

146.90
146.89

Convention Centre Elevator maintenance contract: June - November 2020
Public Works

Gas: May 2020

Administration

IT support and cloud storage: June 2020

Public Works

Kubota fuel tank repairs

Administration
Convention Centre
Mezzanine
Fire Department
GST

Custodial services: May 2020
Shampoo upholstry
Wash chairs, strip & wax floors
Custodial services: May 2020
Custodial services: May 2020

Convention Centre Shelving unit for janitor closet
Arena

Self-propelled paint wagon for ice

404.06

Administration

Copying and printing contract: March - May 2020

293.79

Water and Sewer
Water and Sewer

Hypochlorite
Hypochlorite

$ 178,014.81

Adopted on________________________Motion#_________________

Mayor__________________________________CAO_______________________________________
* Denotes an item not directly funded by the Village

**Grant funded

The Village of Haines Junction
Bylaw # 369-20
A BYLAW TO PROVIDE FOR GRANTS TO DEVELOPERS WHO BUILD RENTAL
DEVELOPMENTS THAT MEET THE CRITERIA FOR YUKON HOUSING
CORPORATION MUNICIPAL MATCHING RENTAL CONTSTRUCTION PROGRAM
GRANTS
______________________________________________________________________________
Whereas, Section 245 of the Municipal Act provides that Council may by bylaw provide grants,
gifts, or loans of money or municipal property or a guarantee of any borrowing within borrowing
limits, including grants for property taxes or municipal service charges, as council considers
expedient, to any person, institution, association, group, government, or body;
Whereas, Council recognizes that rental accommodation is in short supply in Haines Junction
which results in difficulty in attracting and retaining employees;
Whereas, Yukon Housing Authority has a program that offers grants to developers of rental
housing who also receive funding from the local municipality;
Now therefore, the Council of the Village of Haines Junction in open meeting assembled, hereby
enacts as follows:
1. Short Title:
1.1. This Bylaw may be cited as the Yukon Housing Corporation Municipal Matching Rental
Construction Program Bylaw #369-20.
2. Grant Eligibility:
2.1. Grants will only be given to developers who meet the following criteria:
2.1.1.
The development(s) comply with the Village of Haines Junction Official Community
Plan and current Zoning Bylaw.
2.1.2.
The developer has provided proof that they will receive a Yukon Housing grant for the
development of rental housing if they are in receipt of a Municipal Grant.
2.1.3.
There is no outstand debts owed to the municipality on the property.
2.1.4.
The developer, if required by Bylaw, holds a valid municipal or inter-municipal business
licence.
3. Grant Value:
3.1.
3.1.1.
3.1.2.

The Municipality of Haines Junction will provide:
A grant of $1,000 for minor developments such as living or garden suites and duplexes.
Grants greater than $1,000 as approved by Council Resolution.

4.
4.1.

Administration

5.

The administration of this Village of Haines Junction Bylaw will be done pursuant to this
Bylaw and Village of Haines Junction Policy as amended from time to time.

5.1.
5.2.

Grant Approval

6.

Staff will approve applications for grants of up to $1,000.
Council will approve by resolution applications for grants greater than $1,000.

6.1.

Multi-Year Grant

7.

Council may approve by resolution that a grant be given in annual installments during a
period of up to ten (10) years.

7.1.

Enactment

8.

This Bylaw shall come into force and effect on the adoption thereof.
Readings
Read a first time on the 27th day of May, 2020.
Read a second time on the 27th day of May, 2020.
Read a third time and adopted on the ______ day of ________, 2020.
__________________________
Thomas Eckervogt, Mayor

__________________________
Dan Rodin, CAO

Report to Council
Village of Haines Junction
Open Meeting
June 10, 2020

RE:

Water and Sewer Fee Bylaw 351-20

Recommendation
That Council give two Readings to the attached Water and Sewer Fee Bylaw No. 351-20
Background
The Village does not collect sufficient fees to cover the operations and maintenance of the water
and sewer system. In 2017 the recovery rate (revenue as a percentage of cost) was forty-two
percent (42%).
July 1, 2018, Council increased the fees. Subsequently, the recovery rate for 2018 increased to
forty seven percent (47%).
September 25, 2019, Council discussed a report which requested direction on setting new fees
for 2020 and subsequent years. Council requested information on the fees charged by other
municipalities
In November 2019 a financial projection for 2019 was made that relied on 2018 operating
results. The calculation estimated that for 2019 the recovery rate would be approximately fifty
– three percent (53%)
December 4, 2019 Council discussed the increased electrical and insurance costs facing water
and sewer utility. Staff was directed to factor in the cost increases that had just been announced.
December 11, 2019 Council discussed an analysis that included the higher electricity and
insurance costs. Staff was then directed to prepare a bylaw that increased fees by ten percent
(10%) per year for three years.
In April 2020 with the finalization of the 2019 operating results for the year, it was determined
that the recovery rate was seventy percent (70%). This significant improvement was the result
of three major changes:
1. Swimming pool was no longer operating
Lower water use, reduced the amount of electricity used.
consumption was reduced.

Additionally, chlorine

2. Waterline Replacement
Due to the new waterline, there were fewer waterline repairs. This meant less money
was spent on wages and pipe. There was also less water leakage which reduced electrical
consumption.
3. Impact of 2018 Mid-year Fee Increase
2019 was the first full year of receipt of the 2018 mid-year fee increase.
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Current Status
A Bylaw increasing fees by ten percent (10%) each year for three consecutive years has been
prepared.
Analysis
Operating Results
Table One shows the operating results for the past six (6) years.

Page 2 of 6

Report to Council
Village of Haines Junction
Open Meeting
June 10, 2020

Table 1
Village of Haines Junction
Multi-period Income Statement
Description

2014

2015

2016

2017

2018

2019

Water & Sew er - Services

139,427

141,468

142,004

142,690

160,531

183,532

Water & Sew er - Truck Fill

15,412

16,383

16,362

18,026

20,519

23,624
22,775

Water & Sew er Revenue

Water & Sew er Asset Sales

1,705

-

-

9,136

8,346

Training Trust Funds - W&S

3,680

816

-

5,172

4,669

5,240

160,225

158,667

158,365

175,025

194,065

235,171

Total
Water & Sew er Expense
Arsenic Media - Reserve
Building Insurance
Building O&M
Chlorine & Chemicals
Contract Services

-

-

40,400

40,559

28,800

28,800

17,190

9,424

22,715

27,366

33,902

31,723

605

25,026

7,153

2,233

9,013

1,622

8,673

9,500

9,569

20,680

27,251

16,194

99,750

39,248

31,490

10,817

9,085

525

Contract Services - SCADA Support

-

5,279

2,134

11,974

2,035

682

Equipment Rental

892

4,435

765

5,272

744

682

Equipment Repair

14,924

10,603

11,490

7,107

12,757

12,137
1,150

Freight

1,755

667

1,251

2,423

2,388

Hydrants

1,299

7,145

4,101

496

1,242

1,602

Lagoon Maintenance

4,768

24,213

3,958

14,063

13,419

10,501

8,858

15,802

18,378

33,481

31,071

17,994

106,347

91,903

114,206

110,965

112,589

86,749

Pipes & Fittings
Salaries
Salaries - Benef its / Allow ances
Salaries - ER Contributions

-

-

-

-

6,795

12,870

6,387

5,606

Sundry Supplies

245

490

5,695

5,199

62

49

-

-

-

Supplies

9,938

4,772

8,728

4,101

4,090

1,850

Telephone & Radio

6,586

9,496

9,218

9,776

10,094

10,049

Small Tools & Parts

1,764

1,209

1,075

1,687

1,741

13,223

Training / Memberships

4,950

6,901

4,225

7,576

8,396

5,477

Travel

1,972

2,299

3,582

5,033

3,833

2,752

Utilities - Heat

4,174

2,963

3,376

1,996

2,326

1,389

49,068

76,845

73,915

91,242

93,621

74,756

1,081

734

1,153

1,484

1,872

Utilities - Pow er
Workers' Compensation

-

Total

350,369

361,730

378,850

415,602

415,820

337,389

Expense Percentage Recovered

46%

44%

42%

42%

47%

70%

Revenue Increase
The amount of revenue the proposed ten percent (10%) per year increases should generate is
shown in Table Two.
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Table 2
Year
Incremental
Revenue

2020

2021

2022

21,000

23,000

25,000

Impact on Residential Customer
Table Three shows the impact of the fee increase on a residential customer.
Table 3
Proposed Fee Increase
Year
2020
Percentage Increase
10%
Monthly Residental Rate Impact
4.50

2021
10%
4.95

2022
10%
5.50

Impact on Cost Recovery
We have been made aware that in 2020 electrical costs and insurance costs will increase by
fourteen percent (14%) and twenty-five percent (25%) respectively. This is expected to absorb
most of the proposed 2020 increase.
Other Proposed Changes to Water and Sewer Fees Schedule
Per Litre Ratio Between Resident to Non-resident
The existing bylaw sets differential per litre rates for Residents and Non-residents.
was 1: 1.22. This ratio has been rounded up to 1:1.25.

The ratio

Recreation Vehicle Sanitary Station
The Village recognizes that the Recreation Vehicle Parks are incremental consumers of our
sewage disposal facilities and therefore the existing Fee Schedule has a Surcharge of $9.75
(2020) per stall per month.
The Village has not levied a charge for R.V. Park businesses that offer recreation vehicle
sanitary stations. It is proposed in this Bylaw that a monthly surcharge of $25.00 be levied.
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Pump Station Litre Rates
Staff have reviewed the litre rates charged individuals who obtain their water from the pumping
station.
The current per litre rates are:
Haines Junction Resident

.00225

Non - resident

.00275

These rates have been compared to the combined water and sewer residential rate for residential
users. It has been determined that Haines Junction Residents that purchase their water by the
litre are paying a higher rate than those residents whose homes are tied into our water and sewer
system. In the proposed bylaw the Haines Junction Resident and Non-resident per litre rate has
been adjusted.
Table Four (4) shows the adjusted rates and the proposed 2020 rates:
Table 4

Category

Adjusted Rate

2020 Rate

Haines Junction Resident

.001158

.00130

Non – resident

.001449

.00160

Bulk Water Minimum Three Month Charge
Separate minimum Three (3) Month Charges have been created for bulk water consumers who
live outside of the municipality as well as for commercial users.
Surcharge for Consumption over 3 Million Litres
This surcharge has been deleted as in 2018 Council passed a resolution forbidding potable water
use for sewer flushing, road construction and other non – personal uses.
Rounding
Most of the new rates for the period 2020 – 2022 have been rounded either the next $0.25 or the
next $1.00. The per litre rates have also been rounded.
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Conclusion
Council by reviewing this report , making such amendments to the attached Bylaw as
deemed desirable, and then giving First and Second Reading to the Bylaw will ensure
that the service fees charged more closely reflects the rising costs of providing the
service and as well as begin to recover a higher percentage of the water and sewer
service operating costs .
Prepared by

Dan Rodin, CAO
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Village of Haines Junction
Bylaw No. 351 - 20
A Bylaw that amends the Consolidated Municipal Fees Bylaw No. 343-19 by Replacing Schedule
Seven (7) Water and Sewer Fees.
___________________________________________________________________________
1. Whereas Section 248 of the Yukon Municipal Act provides that a Council, may, by bylaw and to the
extent of its jurisdiction, impose a municipal service charge.
2. Now Therefore, the Council of the Municipality of the Village of Haines Junction in Open Meeting
Assembled, hereby Enacts as Follows:
3. Short Title
3.1.

This bylaw may be cited as Bylaw No. 351 – 20 Consolidated Fees Bylaw Amendment No.
One (1) Water and Sewer Fee Schedule Seven (7)

4. Water and Sewer Rates Appendix “A”
4.1.

The Water and Sewer Rates for the period 2020 – 2022, and until this Bylaw is repealed, shall be
those listed in Schedule Seven (7) Water & Sewer Fees shown in this Bylaw as Appendix “A”.

5. Effective Date
5.1.

This Bylaw will be effective from July 1, 2020 .

6. Bylaw Repeal
6.1.

The following Bylaws and portions of Bylaws are repealed:
6.1.1. Bylaw No. 268 – 10 Water and Sewer Rates Amendment Bylaw #3;
6.1.2. Bylaw No. 327 – 18 Water and Sewer Rates Amendment Bylaw #4; and,
6.1.3. Bylaw No. 343 – 19 Consolidated Municipal Fees Bylaw Schedule Seven (7).

7. Readings
7.1. Read a First time this ___________ day of ___________
7.2. Read a Second time this __________ day of ____________
7.3. Read a Third time and adopted this ____________ day of _____________

______________________________
Thomas Eckervogt, Mayor

____________________________
Dan Rodin, C.A.O.
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Appendix “A”
Schedule Seven (7)
Water & Sewer Fees
Monthly Flat Rates
Base Rates for Sewer and Water Municipal Connection
2020

2021

2022

Residential Dwelling Unit

49.50

54.50

60.00

Commerical

55.00

60.50

66.50

Licensed Premises / Restaurant

55.00

60.50

66.50

121.00

133.00

146.25

55.00

60.50

66.50

1.75

2.00

2.25

Institutional Public
Institutional Non-public
School per Student

Monthly Flate Rate Surcharges
Surcharges (in addition to Base Rates)
2020

2021

2022

Each Hotel or Motel Room

12.25

13.50

14.75

Laundromat per Washing Machine

12.25

13.50

14.75

Recreation Vehicle Stalls per Stall

9.75

10.75

11.75

25.00

27.50

30.25

Recreational Vehicle Sanitary Station not attached to R.V. Site

Per Litre

Metered Consumption
2020
Residential & Commerical

0.00186

2021
0.00200

2022
0.00214

Per Litre
Bulk Consumption Rates
2020

2021

2022

Each Residence or Dwelling Unit Within Municipal Boundary

0.00130

0.00140

0.00150

Each Residence or Dwelling Unit Outside Municipal Boundary

0.00160

0.00180

0.00200

Commerical Rate

0.00160

0.00180

0.00200

Each Residence or Dwelling Unit Within Municipal Boundary Maxium Three (3) Month Charge

28.00

31.00

34.00

Each Residence of Dwelling Unit Outside Municipal Boundary Minimum Three (3) Month Charge

35.00

39.00

43.00

Commerical Minimum Three (3) Month Charge

50.00

55.00

60.50

103.950

114.450

126.000

Each Residence or Dwelling Unit Within Municipal Boundary Maximum Three (3) Month Charge

Flat Rates
Miscelleneous Fees
2020

2021

2022

Lagoon or Septage Use per Load Dwelling Unit

30.00

33.00

36.25

Lagoon or Septage Use per Load (Commerical)

35.00

38.50

42.25

Lagoon or Septage - Private User

50.00

55.00

60.50

Service Disconnection Fee

50.00

55.00

60.50

Service Re-connection Fee
Village Services

50.00
55.00
60.50
Village Cost plus twenty percent (20%)
administrative fee
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RE:

CIVIC ADDRESSING

Recommendation
That Council review this report and attached draft bylaws, make such changes as deemed desirable and
then give two Readings to Bylaw #354-20, Civic Addressing Bylaw, and Bylaw #359-20, Consolidated
Municipal Fees Bylaw Amendment #2 Civic Addressing Bylaw Fees.
That Council approve the proposed next steps in the civic address listing process.
Background
With the implementation of 9-1-1 emergency services in the region, the Yukon Government recently
assigned civic addresses to all properties outside of the municipality. The Village also began a review of
the current municipal addressing bylaw and system for consistency and completeness, and reflective
street and house number signs were purchased.
Direction was requested from Council on December 4 and 11, 2019, and on January 8, 2020. Draft bylaws
were brought forward to Council on January 22, 2020, and February 26, 2020. First Reading was postponed
pending approval of a draft Street Names Bylaw. It has since been determined that the Village does not
have jurisdiction to adopt a Street Names Bylaw.
Current Status
A draft Bylaw #354-20, Civic Addressing Bylaw, and related Bylaw #359-20, Municipal Fees Bylaw
Amendment #2 Civic Addressing Bylaw Fees have been drafted and are before Council for review.
A civic address listing is in the process of being drafted. The following lot categories have been identified:
Category
A
B
C

D
E

Description
Civic address remains the same.
Property owner to be advised before adoption of official listing.
Street number changed to conform to overall numbering concept.
Property owner to be advised before adoption of official listing.
Street number could have been one of two or more different numbers due to
land consolidation.
Property owner to be consulted before adoption of official listing.
No current street number. Street number to be assigned.
Property owner to be advised before adoption of official listing.
Cardinal direction indicator to be added to civic address:
- “North” Alaska Highway to the North of the Haines Road intersection
- “East” Bates Street / “West” Bates Street on either side of the Haines Road
Property owner to be advised before adoption of official listing.

Proposed Next Steps
Administration will finalize the draft civic address listing and accompanying map.
Letters will be mailed out to all property owners listed on the 2020 Assessment Roll to advise and/or
request input regarding their proposed civic address, as well as informing them of a Public Hearing to be
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held no less than thirty (30) days from the mailing of the notifications. The Public Hearing will also be
posted online and in at least two prominent locations around the Village.
Attachments
•
•

Draft Bylaw #354-20, Civic Addressing Bylaw
Draft Bylaw #359-20, Consolidated Municipal Fees Bylaw Amendment #2 Civic Addressing
Bylaw Fees

Conclusion
Council by reviewing this report, giving two Readings to the two draft bylaws, and approving the official
civic address listing process will be advancing the civic addressing process for the safety of the community
and exercising their oversight role.
Prepared By

__________________
Noelle Palmer, Office Administrator

VILLAGE OF HAINES JUNCTION
Bylaw #354-20
A Bylaw to Regulate the Designation and Affixing of Civic Addresses in Haines Junction
WHEREAS the Municipal Act, being Chapter 154 of the Revised Statutes of the Yukon, 2002
and amendments thereto, Section 265(a) provides that a council may adopt bylaws for municipal
purposes respecting the safety, health, and welfare of people and the protection of persons and
property, including fire protection, fireworks, other explosives, firearms, weapons or devices,
ambulance services, emergency services and other emergencies;
NOW THEREFORE the Council for the Village of Haines Junction, duly assembled, hereby
enacts as follows:
1. SHORT TITLE
1. This bylaw shall be cited as the “Civic Addressing Bylaw”
2. DEFINITIONS
“Cardinal direction indicator” means the cardinal points North, East, South and West appended
to and forming part of a property number.
“Chief Administrative Officer” means the Chief Administrative Officer of the Village of Haines
Junction or their designate.
“Civic address” means the address as assigned by the Village of Haines Junction and consisting
of a property number, a street name and a thoroughfare designation. It may also contain a unit
number.
“Council” means the duly elected Council of the Village of Haines Junction.
“Lot” means the smallest unit as shown on the records of the Land Titles Office or which is
described in a certificate of title of land in which land is held or which land is subdivided.
“Municipal boundaries” means the municipal boundaries of the Village of Haines Junction as
defined by the Yukon Regulations, Haines Junction Boundary Order, pursuant to the Municipal
Act.
“Municipality” means the area within the municipal boundaries of the Village of Haines Junction.
“Property number” means the number assigned to lot as part of its civic address. It may also
contain a cardinal direction indicator.
“Street” means a road, lane, bridge, viaduct, and any other way open to public use, other than a
private right of way on private property.
“Street name” means the name and thoroughfare designation assigned to a street by bylaw.
“Thoroughfare designation” means the street name suffix or street type reference.
“Unit number” means the number assigned to individual units where there exists two or more
separate units on any one lot.
“Village” means the Corporation of the Village of Haines Junction.
3. GENERAL NAMING POLICIES
1. Civic addresses shall be composed as follows:
# [Unit number (where applicable)] – [Property number] [Street name] [Thoroughfare designation]
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2. In assigning addresses and considering changes to them, the Chief Administrative Officer shall
be guided by the following rules:
a) Every lot within the municipal boundaries with street frontage or street access shall be
assigned a unique civic address.
b) Upon the registration of a plan of a subdivision, the Chief Administrative Officer shall
assign a civic address to each lot in the subdivision and bring forward their proposal for
approval by Council resolution.
c) Civic addresses shall follow a logical, consistent pattern to enable ready access by
emergency vehicles and provide for numbering of street addresses in future subdivisions.
d) The lots on one side of any street shall have even numbers and the lots on the other side of
that same street shall have odd numbers.
e) In the case of diagonal or intersecting streets or irregular or diagonal blocks, the property
numbers shall be assigned to conform to the general numbering pattern, so that the property
numbers reflect the numbers on all parallel streets so far as possible.
4. APPLICATION FOR CHANGE OF CIVIC ADDRESS
1. When an owner of a lot wishes to change their civic address, the owner shall submit an
application in the prescribed form (Appendix A) to the Chief Administrative Officer together
with a non-refundable application fee as outlined in the appropriate schedule of the
Consolidated Municipal Fees Bylaw.
2. Council shall decide in accordance with this Bylaw whether or not to permit the change and
state such decision in a Council resolution.
3. Should a civic address application be refused, no further applications will be accepted for a
period of five (5) years.
4. No civic address application shall be considered during the period of time between the filing
of an application for a development permit and the issuance of an occupancy permit for that
building.
5. OFFICIAL CIVIC ADDRESS LISTING
1. The official civic address listing as adopted by Council resolution shall be maintained by the
Village and stored with this bylaw.
2. The official civic addresses listing shall be updated subsequent to any Council resolution which
assigns, reassigns or retires a civic address.
3. An updated copy of the civic address listing shall be supplied to local and territorial emergency
services after each amendment and upon request.
4. The official civic address listing shall be made available to the public upon request.
6. REQUIREMENT TO AFFIX PROPERTY NUMBER
1. Every person owning or occupying a building within the Municipality of Haines Junction shall
affix and keep affixed the property number assigned to the lot, as well as the unit number,
where applicable.
2. The property number must be a minimum of fifteen (15) centimetres tall for civic addresses
along the Alaska Highway and Haines Road and a minimum of ten (10) centimeters tall for all
other civic addresses.
3. The property number can be directly affixed to a building on a lot if it is within twenty (20)
metres of the street and is not obscured by vegetation or any other structure.
4. Where a property number is not directly affixed to a building, the property number must be
affixed to a post or a tree on the lot within three (3) metres of the street right-of-way and must
not be obscured by vegetation or any other structure.
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5. The property number must be affixed at a height of between one hundred (100) centimetres
and two hundred (200) centimetres.
6. The property number must be posted on the street that the civic address has been assigned to.
7. If there is more than one street access from the street that the civic address has been assigned
to, the property number must be posted at the most suitable access for emergency vehicles.
8. If there is no street access from the street that the civic address has been assigned to, a duplicate
of the property number must also be posted on the lot by the main street or alley access as per
Section 6.3. and Section 6.4 of this bylaw.
9. Each property number shall be of a design, material and colour that is clearly legible and visible
from the street as determined by the Chief Administrative Officer.
7. OFFENCE
1. Any person who contravenes this bylaw by doing any act which it forbids or omitting to do
any act which this bylaw requires to be done is guilty of an offence and liable on summary
conviction to a fine as outlined in the appropriate schedule of the Consolidated Municipal Fees
Bylaw.
2. A separate offence shall be deemed to be committed upon each day during and in which the
contravention occurs or continues.
8. ENACTMENT
1. Bylaw #39-90, Highway Name & Number Bylaw is hereby repealed.
2. This bylaw shall come into full force and effect upon the final passage thereof.
Read a first time the
Read a second time the

day of

, 2020.

day of

Read a third time and finally adopted the

, 2020.
day of

_____________________________________
Thomas Eckervogt, Mayor

, 2020.
____________________________________
Dan Rodin, Chief Administrative Officer

Page 3 of 3

Civic Addressing Bylaw
Appendix A
Change of Civic Address Application Form

Applicant Information
Name of Applicant: ___________________________________________________________________
Mailing Address: _____________________________________________________________________
Phone Number: ___________________ Email: _____________________________________________
Are you the registered owner of the property?

Yes

No (please attach owner’s authorisation)

Legal Address: Lot_______ Block _______ Plan _________ Subdivision ___________________________
Current Civic Address: __________________________________________________________________
Proposed Civic Address: _________________________________________________________________

Reason for Change of Civic Address Request (attach supporting documents as needed):
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________

Declaration
I, _____________________________, hereby request that the Village of Haines Junction change my
current civic address for the reasons stated above. In doing so, I understand that notifying any utility
companies, postal services, etc. of this change of address is solely my responsibility along with any related
costs. I understand that the Village of Haines Junction will consider this change of address request but
that it is not guaranteed.

Signature: __________________________________

Date: ___________________________

For Office Use Only
Date of Application: ___________________________
Amount Paid: ________________________________

Receipt No.: ______________________

This address change request has been

Denied

Approved

Date of Decision: _____________________________
Council Resolution: ___________________________
New Civic Address (if applicable): _________________________________________________________

VILLAGE OF HAINES JUNCTION
BYLAW #359-20

A Bylaw to provide for an amendment to the Consolidated Municipal Fees Bylaw #343-19.
_______________________________________________________________________________________
WHEREAS Section 220 of the Municipal Act, being Chapter 154 of the Revised Statutes of the Yukon
2002 and amendments thereto, states that “The power to adopt a bylaw or pass a resolution includes the
power to amend or repeal the bylaw or resolution unless this or any other Act expressly provides otherwise”
and
WHEREAS Council for the Village of Haines Junction deem it proper and expedient to make these
amendments in accordance with the objectives, policies and practices approved by Council,
NOW THEREFORE, the Council for the Municipality of the Village of Haines Junction, in open meeting duly
assembled, ENACTS AS FOLLOWS;
Short Title
1.

This Bylaw shall be cited as “Consolidated Municipal Fees Bylaw #343-19 Amendment #2
Civic Addressing Bylaw Fees”

Interpretation
2.

In this Bylaw all definitions are as described in Civic Addressing Bylaw #354-20.

Provisions
3. That the following schedule be added to the Consolidated Municipal Fees Bylaw #343-19:

SCHEDULE 13

Bylaw Authorization: “Civic Addressing Bylaw” – 354-20
Bylaw Section

Fee/Charge/Penalty Categories

Fee/Charge/Penalty

Sec. 4.1
Sec. 7.1.

Civic Address Change Application
Offence

$100.00
$50.00

Enactment
4. This Bylaw shall come into force and effect on the final passage thereof.
Read a first time on the ___th day of ______________, 2020.
Second Reading on the ___th day of ______________, 2020.
Read a third time and adopted on the ___th day of ______________, 2020.

_____________________________
Thomas Eckervogt, Mayor

_____________________________________
Dan Rodin, Chief Administrative Officer

Report to Council
Village of Haines Junction
June 10, 2020
Re:

BYLAW 356-20 CONDITIONS OF EMPLOYMENT FOR NON-UNION
EMPLOYEES
______________________________________________________________________
Recommendation:
That Council review the attached Bylaw, and having made such changes as deemed desirable, give
First and Second Reading to the Bylaw.
That Bylaw No. 356-20 Conditions of Employment for Non-Union Staff be accepted as having been
read a First Time.
That Bylaw No. 356-20 Conditions of Employment for Non-Union Staff be accepted as having been
read a Second Time.
Background:
The Conditions of Employment Bylaw was on the list of Bylaws, Policies, and Procedures Review
that Council approved for review by staff.
Council has approved the creation of two separate bylaws, one for union and the other for nonunion staff. The advantages of this approach are:
•

•

•

Ease of administration: The Union Bylaw will be amended when a new Collective
Agreement is negotiated by rescinding the then current Bylaw and adopting a new Bylaw
with the contents of the new Collective Agreement; and,
The Bylaw for non-union staff will be changed at the same time to incorporate the items in
the Union Bylaw which Council has determined should be the same for the two groups;
and,
The Bylaw for non-union staff will also be amended as required by Council for those items
not consistent with those in the Non-union Employee Bylaw or in Council Policy.

Council adopted a Union Staff Employment Bylaw at the January 8, 2020 Council Meeting.
Analysis:
Bylaw Requirements
The Yukon Municipal Act requires that each municipality adopt a Conditions of Employment
Bylaw
To establish the terms and conditions of the chief administrative officer, designated municipal
officers, and other officers and employees, including remuneration, benefits, expenses, hours of
work, and manner of appointment, promotion, discipline, dismissal, and rules of conflict of
interest.
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Report to Council
Village of Haines Junction
June 10, 2020
A review of the Haines Junction Bylaw and other Yukon Conditions of Employment Bylaw shows
that a number of different approaches have been taken when addressing the requirements of the
Municipal Act.
Current Status:
A proposed Bylaw is attached. It has been circulated to non-union staff for comment and legal
counsel has also been consulted.
Conclusion:
Council, by reviewing this report, making such changes as deemed desirable to the Bylaw and then
giving First and Second Reading to the Bylaw will fulfil their oversight role in the process of
establishing a new Conditions of Employment Bylaw.
Prepared by
____________________
Dan Rodin, CAO
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Village of Haines Junction
Bylaw No 356-20
A Bylaw Establishing the Conditions of Employment for Non-union Staff
WHEREAS
A. Section 188 of the Municipal Act provides that Council shall by Bylaw establish the terms
and conditions of the chief administrative officer, designated municipal officers, and other
officers and employees, including remuneration, benefits, expenses, hours of work, and
manner of appointment, promotion, discipline, dismissal, and rules of conflict of interest.
B. Village of Haines Junction Bylaw No. 357-19, Conditions of Employment for Unionized
Staff, establishes the terms and conditions of employment for Unionized Staff
NOW THEREFORE, the Council of the Village of Haines Junction in open meeting assembled,
hereby ENACTS AS FOLLOWS:
1. Short Title
1.1.

This Bylaw may be cited as the BYLAW NO. 356 – 20:
EMPLOYMENT FOR NON-UNION STAFF.

CONDITIONS OF

2. Application
2.1.
2.2.

This Bylaw applies to those employees of the Village who are not members of the Union
or of the bargaining unit, whether such employees were appoint before or after this bylaw
came into force.
The text of this Bylaw forms part of all employee contracts, letters of engagement, and
offers of employment whether made in writing or orally. Where any part of this Bylaw
conflicts with a term in an employment agreement, the term in the employment agreement
applies.

3. Definitions:
3.1.
In this Bylaw, unless the context otherwise requires, means:
3.1.1. “Village” or “Employer” means the Village of Haines Junction;
3.1.2. “Council” means the Council of the Village of Haines Junction;
3.1.3. “Collective Agreement” means the Collective Agreement between the Village of Haines
Junction and the bargaining unit certified by the Canada Industrial Relations Board
pursuant to Order 10650-U.
3.1.4. “Management Employee” means those individuals occupying the positions of Chief
Administrative Officer, Treasurer, Public Works Manager and Corporate Administrator.
3.1.5. “Staff” means the Officer Assistant and any other employee who is not a member of the
Union nor a member of the bargaining unit but is employed on a permanent or temporary
basis.
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4. Manner of Appointment
4.1.
4.2.

The Chief Administrative Officer will be appointed by Council.
The Chief Administrative Officer will appoint all other employees.

5. Promotion
5.1.

The Chief Administrative Officer shall be responsible for the promotion all Management
and Staff Employees.
6. Internal Promotions

6.1.

Employees who are promoted within the organization will not be subject to any waiting
period for benefits or other entitlements. Any accrued and unused ‘banks’ owed to an
employee at the time of their promotion will be carried forward.

7. Employee Categories
7.1.
7.2.

There are three Employee Categories: Management Employees, Staff Employees and
Employees hired through Community Support Initiatives or similar programs.
Employees may be hired either as Term employees (defined start and end date of
employment) or Continuing Employees (defined start date).

8. Annual Remuneration
8.1.

The salary of employees is dependent on their qualifications and experience. Employees
will be placed on the following pay bands:

Position

Classification

Minimum
Salary

Maximum
Salary

Chief Administrative
Officer
Treasurer
Public Works Manager
Corporate Administrator
Office Assistant.
Temporary Miscellaneous
Positions
Temporary

Management

$90,000

$150,000

Management
Management
Management
Staff
Staff

$75,000
$80,000
$60,000
$40,000
$35,000

$110,000
$110,000
$100,000
$65,000
$75,000

Community
Support
Initiative

Contract
Dependent
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8.2.

Salary will be paid in bi-weekly installments by direct deposit to the Employee’s bank
account.

9. Annual Pay Increase
9.1.

To avoid wage compression between union and non-union employees as well as to avoid
delay in the implementation of wage increases, non-union staff shall receive the same
general pay increases approved by Council for union staff.

10. Merit Bonus
10.1.

Employees may receive a merit bonus or pay increase for outstanding performance.

11. OTHER PAY/ALLOWANCES
11.1.

Remote Worksite Allowance

11.1.1. To attract and retain staff, Council may pay employees a Remote Work Site allowance in
accordance with Canada Revenue Agency IT-91R4.
11.2.

Relocation Allowance

11.2.1. To assist in the recruitment of staff, a relocation allowance may be offered. The terms of
receiving the relocation allowance will require repayment of a proportionate amount should
the employee not complete a stipulated period of time as an employee.
11.3.

Travel Allowance

11.3.1. Employees will be entitled to the same travel allowance as unionized employees.
12. Hours of Work
12.1. For the Public Works Manager the hours of work will be forty (40) hours per week.
12.2. For Administrative Management and Administrative Staff, the usual hours of work will be
thirty-seven and one-half (37.5) hours per week.
13. Overtime
13.1.

Staff

13.1.1. Staff will be paid overtime for all hours worked in excess of 8 hours per day or 40 hours
per week. Employees will be paid one and one-half times their regular rate for the first
two (2) hours and two times their regular rate for hours worked beyond two hours.
13.1.2. Overtime may not be worked without the prior authorization by the applicable manager.
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13.1.3. Overtime worked will be paid out on each paycheque, or banked as per the Employee’s
request to a maximum of fifteen (15) days. Any amount accrued in excess of fifteen (15)
days will be paid out.
13.2.

Management

13.2.1. Management will not be entitled to overtime pay. However, in recognition of the
additional hours required to attend Council meetings, Committee of the Whole meetings
or other community meetings, management may receive between five (5) and fifteen (15)
days’ additional paid time off per year. The amount will be determined by the CAO taking
into consideration the additional activities (meetings, etc.) the Management Employee is
required to attend outside of their usual hours of work.
13.2.2. Such pay is deemed to be income for purposes of tax and other deductions.
14. Benefits
14.1.

Management Employees and staff who qualify are entitled to the Village of Haines
Junction employee medical, dental, AD & D, group life, and life insurance benefit package.
Term or Temporary employees whose contract is less than five (5) months will not receive
benefits.

14.2.

The Employer will pay one hundred percent (100%) of the premiums for the following benefits for
full time employees:

14.2.1.
14.2.2.
14.2.3.
14.2.4.

Life & Accidental Death or Dismemberment;
Critical Illness;
Extended Health; and,
Dental.

14.3.

Management Employees and staff who work part-time (less than forty (40) hours per week if public
works or recreation assignment and thirty-seven and one- half (37.5) hours administration) will
have a prorated portion of benefit premiums paid by the employer. The portion to be paid by
employees will be deducted from their pay cheque.

14.4.

The benefit entitlement levels will be equal to that received by Union Employees under the
applicable Collective Agreement as amended from time to time.

14.5.

The liability of the Employer with respect to disability benefits or any other benefits is
limited to only the premiums or portions of premiums related to the provision of benefit
plans. The Employer is expressly not to be constituted the insurer in the event the insurance
company denies coverage or for some other reason the insurance is not effected.

15. Statutory Payroll Deductions
15.1. The Employee authorizes the Employer to deduct from the Employees’ salary all

deductions required by law to be made by the Employer, including for Canada Pension
Plan, Employment Insurance Premiums, and Income Tax Deductions.
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16. Registered Retirement Savings Plan
16.1.

Employees are required to enroll in a registered retirement savings plans. Both the
employer and employee will make a matching contribution of nine percent (9%) of salary.
For the purpose of this calculation, the percentage will be calculated on base annual pay
and expressly does not include overtime, travel allowance, and payouts of vacation pay.

17. Vacation and Vacation Pay
17.1.

17.2.
17.3.
17.4.

Employees will earn four (4) weeks’ paid vacation in each of their first and second years
of employment. Employees who have completed more than two (2) years’ employment
will be entitled to annual vacation and vacation pay in accordance with the terms of the
Collective Agreement, as amended from time to time.
Employees are required to make every effort to schedule and use vacation in the year in
which it was earned. When such is not possible, employees will be allowed to carry a
maximum of fifteen (15) days into the following year.
To support the concept of a work-life balance, earned vacation that is carried forward must
be used in the carry forward year. If it is not used in the carry forward year it is paid out.
Employees are required to communicate with their supervisors, as soon as possible in each
calendar year, when they would like to schedule vacation. Supervisors will make
reasonable efforts to approve vacation for the period(s) requested.

18. Statutory Holidays
19.

All management and staff will be entitled to receive statutory holidays with pay, in
accordance with the terms of the Collective Agreement, as amended from time to time.

20. Leaves of Absence
21.
21.1.
21.2.
21.3.
21.4.
21.5.
21.6.
21.7.
21.8.
21.9.
21.10.
22.

Non-Union employees are entitled to the following leaves as per the Collective
Agreement:
Long Service Leave;
Travel Time;
Illness and Injury Leave;
Jury Duty and Public Service Leave;
Leave Without Pay for Personal Matters or Other Reasons;
Health and Wellness Leave;
Special Leave;
Sick Leave;
Injury on Duty Leave; and,
Any other leave made available by negotiated change to the Collective Agreement.
Non – Union employees will not be entitled to those leaves that pertain to conducting
union business.
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23. Approval of Absence
23.1.

Employee will be required to obtain advance approval of planned absence from work for
any reason. Approval will be granted subject to the staffing or operational needs of the
municipality.

24. Expenses
24.1.

Expenses will be reimbursed pursuant to the Village of Haines Junction Expense
Reimbursement Policy.

25. Discipline
In the event that the Employee engages in minor breaches of standards of behavior or work
performance, which do not amount to a material breach of the employment relationship, the
Employee’s supervisor may impose progressive and corrective consequences and discipline. Such
may include: coaching, mentoring, oral warnings, written warnings and brief suspensions of no
longer than three (3) days without pay.
1. Termination and Resignation

46. The Employment Relationship with the Employee may be terminated as follows:
47. by the Employer providing the Employee with the equivalent of three (3) months’ salary (less
statutory deductions and other deductions) in lieu of notice, plus another month’s salary per
partial or complete year of service to a maximum of twelve (12) months pay. The parties will
use the date of hire for the purpose of calculating notice or pay entitlement. The amount of
severance will be salary only and will not include the value of any benefits.
48. to facilitate employee job search, the Employer and Employee may agree to provide working
notice to the equivalent period of time for which the employee would be entitled to receive
payment for pursuant to clause (a) of this article.
48.26.1.1.1. c)
by the Employee giving the Employer a minimum of one (1)
month’s notice in writing, of their intent to resign. Once the Employee
provides written notice, such is irrevocable and the Employer is not
required to agree to any withdrawal of such notice.
48.26.1.1.2. d)
at any time by the Employer, without notice or pay in lieu of
notice, for cause. Cause shall include but not be limited to:
48.26.1.1.2.1.
a material breach by the Employee of material terms of this
Agreement as determined by a majority vote of two-thirds of Council.
A material breach is behaviour or deficit in work performance of
some significance in the particular context of the employment
relationship;
48.26.1.1.2.2.

conviction of the Employee for an indictable offence;

48.26.1.1.2.3.

any dishonesty of the Employee;
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48.26.1.1.2.4.
wilful disobedience to the Employer’s orders in matters of
substance, such as serious misconduct; serious insolence; neglect of
duty; fraud; conflict of interest; falsification of employment
application forms; sexual harassment; repeated tardiness; and, theft,
whether or not there is a conviction for a criminal offence.
48.26.1.1.2.5.
without limiting the generality of (i), (ii), (iii) and (iv) above,
ongoing unsatisfactory performance of duties and functions,
performance incompetence or neglect of duty, contrary to the
expectations set out in Article ___ and ____above. (numbers need to
be added to Articles)
49. Probationary Employees
50. When a management or staff employee is appointed, they shall be subject to a period of six (6)
months’ probation or any other length of probation specified in their employment agreement.
Where it is determined that the Employee is to be terminated during their probation period, the
following applies:
51. the decision to terminate the CAO shall be made by Council;
52. the decision to terminate any other Employee shall be made by the CAO.
53. In the event of termination during a probation period, severance pay shall be in accordance
with legislative requirements in effect at that time.
54. Employee Obligations
55. The Employee shall at all times diligently, competently and effectively perform their duties
and, without limiting the generality of the foregoing, the Employee shall:
55.26. obey and observe all lawful orders and directives, whether verbal or written, of the
Employer;
55.27. obey and observe all administrative rules and regulations and any other rules and
regulations now in force or from time-to-time promulgated by the Employer and
governing the operation of the Employer’s undertaking or the duties of the Employee;
55.28. except as required by law, either during their employment with the Employer under
this Agreement or at any time after that employment ceases, not to divulge or disclose
any secret or confidential information or other information which, in good faith and
good conscience, ought not to be disclosed, which the Employee receives or becomes
aware of in the course of his employment, relating to the Employer, the Employer’s
operations or undertaking, other employees of the Employer or any other persons with
whom the Employer has any dealings;
55.29. co-operate fully with Council members, officers and other employees of the
Employer and members of the public, and not promote disharmony or discontent
amongst employees of the Employer;
55.30. avoid action or circumstances which cause or have the potential for causing a
conflict of interest. To that end, an Employee considering becoming an officer,
employee, contractor for service, agent or representative of any other company, society,
partnership, firm, person, organization or enterprise shall communicate that intention to
Council or designate; and,
55.31. generally not do anything that would adversely affect the interests of the Employer.
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56. The Employee reports to the Council on all matters, or to Council’s designate.
57. Attendance at Work
58. The Employee shall perform their duties at the Employer’s place of business or at such other
place as the Employer may from time-to-time designate, during the hours in which the
Employer’s place of business is open to the public from Monday through Friday inclusive
during each week, statutory holidays excepted, and during such additional hours and other
times as may reasonably be required by the Employer or reasonably necessary for the
Employee to fully and effectively carry out their duties.
59. Medical Certificates
60. In the event that the Employee is absent from employment due to illness the Employer, at its
option, may require the Employee to provide the Employer with a certificate signed by the
Employee’s physician stating the reason why the Employee did not attend at his employment
and the specific reasons the Employee was disabled from performing the duties of their
position. It is acknowledged that such information does not require the identification of the
Employee’s diagnoses. At the discretion of the Employer, the Employer may require an
independent medical examination by a physician appointed by the Employer. In that event, the
Employer will pay for the cost of the examination and any Report obtained.
61. Incapacitated Employee
62. The Employer will continue to pay to the Employee in the event they are totally disabled from
attending work and performing the duties of their position, for a maximum of 130 days or the
amount the employee has in their sick leave bank, whichever is less. Should the Employee not
have 130 banked sick leave days, they may use accrued or unused vacation or be on unpaid
leave.
63. The Employer will be entitled to terminate the employment of an employee absent for a period
exceeding two (2) years for any reason, including disability.
64. Performance Evaluation
65. The Employee shall receive at least one performance appraisal during each year of
employment.
66. Conflict of Interest
67. A conflict of interest exists when an employee’s personal conduct, interests, or financial
dealings may influence their judgement in the performance of their duties and discharge of
their responsibilities for the Village. All employees, at every level of employment, are
responsible for ensuring that they do not place themselves in a conflict of interest or breach of
trust when they represent the Village in business dealings or when they are making
recommendations that could affect the Village’s decisions, including decisions by Council.
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68. Any employee who considers that they are in a conflict situation must immediately report the
facts of the situation to the CAO and, in the case of the CAO to the Mayor and Council; and,
thereafter take all steps necessary to remove or mitigate the circumstances giving rise to the
conflict.
69. If an employee considers that a conflict of interest could arise, the employee must disclose the
situation immediately to their immediate supervisor, the CAO or, in the case of the CAO, to
Mayor and Council.
70. At the time of an employee’s appointment, they must disclose all interests and relationships
which will or may give rise to a conflict of interest.
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Michael Riseborough
Box 5300
Haines Junction, Yukon

YOBILO

RECEIVED
JUN 01 21320

Mayor and Council
Village of Haines Junction

Village of
Haines JunctIon

DOX

Haines Junction, Yukon
YOB ILO
1st June 2020

Dear Mayor and Council:

Re: Loose Dogs
As a former municipal administrator and mayor, I am acutely aware of the both
the cost and difficulty facing municipalities in regulating “dogs at large.” I am,
however, becoming increasingly concerned by the prevalence of loose dogs
which are permitted by their owners to be at large or are not under the control of
their owners. Most specifically, my concern is unleashed dogs.
On Monday, 25th May 2020, at approximately 10:30 a.m. I was returning home
from having walked to the Post Office. Coming, in the opposite direction was a
Village resident who had been walking her cat. I was on the Kluane Street side of
Karman Street and my fellow resident was walking towards Karman Street from
the Alsek Crescent direction. Two young women, one pushing a perambulator,
were approaching the intersection travelling south on Karman Street. They were
accompanied by an unleashed, brown and white pit-bull-type dog.
Upon seeing me, the dog ran towards me, and while not overtly aggressive, a pitbull running towards you is more than somewhat disconcerting. The dog then
noticed the resident with the cat and turned to run towards her; she had no
choice but to pick the cat up in her arms. Fortunately the dog was sufficiently
‘socialized’ to appropriately respond to human commands from both that resident
and I to back off and did so. I commented to the apparent owners of the dog who
appear to have been oblivious to the incident or deliberately chose to ignore it,
that “the dog should appropriately be on a leash.” My comment was not
acknowledged.

Pit-bulls are a notorious breed and have been banned by hundreds of
municipalities both in Canada and around the world. They have a welt earned
reputation for being unpredictably temperamental, and as Council is likely aware,
were bred specifically to be vicious fighting dogs because of their genetic
predisposition to not being able to unlock their jaws once they bite down on
something.
On Tuesday evening, I received a visit from the lady who had been walking the
cat the previous morning. It seems that on Monday afternoon, she had gone for a
walk with her cat in the vicinity of what we colloquially call “Tomlin Hill.” A woman
walking a “dirty white German Shepard type dog” was approaching her. That
dog, on seeing the cat rushed towards the owner, who for the second time in one
day, had no choice but to bend down and pick up the cat. The dog kept coming
and was evidently about to lunge for the cat in its owner’s arms. The owner
turned her back to the dog in an effort to protect her cat, and she reported to me,
that the dog promptly bit her in the buttock.
The Village has had an animal control bylaw on the books for years, and as I
have said, I know how costly and effort consuming dog control enforcement can
be. The question that I would pose to council is that given there is a bylaw on the
books (which I fully appreciate you are not obligated to enforce by the provisions
of the Municipal Act) inherent in that fact and your capacity as municipal
regulators, may I respectfully suggest that you owe residents a duty of care. In
the event of a bite, and were you not even to attempt or be seen to attempt to
enforce the bylaw, the municipality as well as the dog’s owner might well be
named as parties in a lawsuit. The cost of potential damages under such
circumstances may well far exceed the cost of an intermittent, random but well
publicized animal control enforcement program.
I thank you for whatever consideration you may show to resolving this issue.
Sincerely,

Mi hael Riseborough

Dakwä̀kä̀da nda
dän ku ̨̀
Haines Junction
Health Centre
News
June 2020
LOCAL COVID-19 UPDATES
The Haines Junction Health Centre remains open for urgent and
emergent care, as well as for public health and chronic care
appointments. Please phone ahead to arrange care required.
Dr. Freeman is still caring for the community, either by doxy.me,
phone appointments, or in person for an exam as needed.
If you are feeling sick, stay home and call 811 or your healthcare
provider for guidance.
Information on COVID-19 is being updated regularly, for the most
accurate information specific to Yukon please visit Yukon.ca or the
HSS Facebook page. If you need more information, please call to
talk to a nurse or call 811.

MENTAL HEALTH SUPPORT
The COVID-19 pandemic is new and unexpected. This situation
can be unsettling and can cause a sense of loss of control. It is
normal for people to feel sad, stressed, confused, anxious, scared
or worried in a crisis. Mental health and substance use supports
are available, free of charge, for all individuals in the community.
Daily appointments are available for one-on-one support. In
Haines Junction, phone 1-867-334-5688 to schedule a phone
appointment. No previous connection with local mental health
support is necessary. You can refer yourself any time. With
support, we will all get through this difficult time!

NALOXONE KITS RESUPPLY TIME
Fentanyl is deadly and present in the Yukon. If you are using
drugs, don’t use them alone and have a Naloxone kit available. Kits
are available to anyone for free from the clinic, with a 20-minute
training session. It’s confidential and could save a life! Kits given
out in 2019 are expiring this summer. Call us to arrange resupply!

HOURS OF OPERATION
Monday to Friday: 8:30 a.m. to 5 p.m.
FOR EMERGENCIES AFTER HOURS
PLEASE CALL 634-4444 OR 911

APPOINTMENTS
Appointments are available daily.
Please call 634-4444
WALK-IN CLINICS
Monday, Tuesday, Thursday and
Friday: 9 to 11:30 a.m.
Monday, Tuesday, Wednesday and
Friday: 1 to 4:30 p.m.
*Walk-in visits will be assessed and seen
in order of urgency. This may result in
longer wait times. We will stop taking
patients ½ hour before lunch and ½ hour
before the end of the day.

LAB HOURS
Tuesday: 1 to 4:30 p.m.
Wednesday: 9 to 11:30 a.m.
ADMINISTRATION TIME
Thursday: 1 to 3 p.m.
*Open for emergencies 24/7

DOCTOR SERVICES
**To book an appointment with
Dr. Freeman, call 634-3838

